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Provident Fund – Procedures, Problems and Solutions

Introduction
THE EMPLOYEES’ PROVIDENT FUNDS AND MISCELLANEOUS PROVISIONS ACT, 1952

This act is an important piece of Labour Welfare legislation enacted by the Parliament to provide social security benefits to the workers. At present, the Act and the Schemes framed there under provide for three types of benefits – 

- Contributory Provident Fund,
- Pensionary benefits to the employees / family members and
- Insurance cover to the members of the Provident Fund.

The object of the Act in 1952 was the institution of the compulsory contributory Provident Fund to the employees to which both the employee and the employer would contribute. The Employees’ Provident Fund Scheme was accordingly framed under the Act and it came into effect from 1-11-1952. Initially the title of the Act was, “The Provident Fund Act 1952″.

The provisions of the act extend to whole of India except the State of Jammu & Kashmir and also the State of Sikkim where it has not been notified so far after its annexation with the Union of India.

Applicability
All the establishments employing 20 or more persons (5 or more incase of Cinema Theatres) are brought under the purview of the Act from the very date of set up subject to fulfillment of other conditions. The provisions of the Act apply on its own force independently. 

Those establishments which do not have the prescribed number of employees but willing to register themselves to provide the benefits of Provident Fund to their employees can register voluntarily with the Regional Provident Fund Office.

Definition of Wages
In this act, Wages means and includes Basic + Dearness Allowances, Cash value of food concession and Retaining allowances, if any.

Eligibility
- An employee at the time of joining the employment and getting wages up to Rs. 6,500/- is required to become a member. 

- He / she is eligible for membership of fund from the very first date of joining a covered establishment.

Provident Fund Contribution
The provident fund contributions consist of contribution both by Employee and by Employer.

Employee Contribution
Provident fund contribution is recovered @ 12% of wages from employees who earn up to a maximum wage of Rs.6,500/- p.m. However, employees can contribute more than this statutory maximum which will be considered as Voluntary Contribution.

Voluntary Contribution
- An employee can contribute voluntarily over and above the stipulated rate of PF contribution by opting for Voluntary PF scheme at any rate as he / she desires i.e up to 100% of Wages. 

- However, the contribution to VPF should be a certain % of wages and not a fixed amount. 

- But the employer is not bound to contribute at the enhanced rate. 

- It is suggested that the enhancement can be done at the beginning of the financial year for comfort level of calculation.

Employer Contribution
- Employer is also required to contribute towards provident fund; the deduction rate is same as employee’s contribution i.e. 12% of the wages. 

- Of this 12%, 3.67% goes to Provident Fund and the balance of 8.33% goes to Pension Fund.

Pension Fund
To avail pension benefit, the member 

- should have completed 10 years of continuous service or
- he / she should have attained the age of 50 years or more.
- he / she doesn’t receive any other EPF pension

The member will receive the Pension amount on a monthly basis after attaining the age of 58.

If the employee does not fall in the above criteria, he can apply for withdrawal of Pension monies.

Employees Deposit-linked Insurance Scheme (EDLI):
- Apart from contributing to provident fund and pension fund, employer is also required to contribute towards Employee Deposit Linked Insurance Scheme. 

- The rate of contribution is 0.5% of the wages. 

- The employees need not contribute any thing towards this scheme. 

- In case of death of a member, his / her nominee will get a maximum of Rs.60,000 from this scheme.

Administrative Charges
- The employer is also required to pay administrative charges at 1.10% of emoluments towards provident fund charges and 0.01% towards EDLI Scheme 1976. 

- Employees need not contribute any thing towards these charges.

Remittance of Contribution
The employer is required to pay the contribution recovered from employees into the provident fund account on or before 15th of the following month, for example, if the contribution is deducted for the month of October 2008, it should be remitted on or before 15th of November 2008.

Monthly Returns
The monthly returns, as listed below, should be submitted on or before 25th of the following month (i.e. October 2008 monthly returns should be submitted on or before 25th of November 2008).

- Form 12A along with Triplicate copy challan,
- Form 5 & Form 10 containing employees additions and deletions and
- Form 2 (Revised) 

Annual Returns
Every year annual returns should be submitted on or before 30th April. The period for the annual return is March to Feb. Annual returns consist of Form 3A and Form 6A.

Form 3A – Member’s Annual Contribution Card: 

Form showing month wise recoveries towards E.P.F and Pension Fund in respect of a member the concerned financial year to be furnished by the employer before 30th April of the following year. 

Form 6A – Consolidated Annual Contribution Statement:

This form provides annual contributions of each member of the establishment. A vital form for compiling the annual Provident Fund statement of a subscriber. To be submitted by 30th April. 

Annual Account Statement
After the close of each period of contribution (March to Feb), annual statements of accounts will be sent by PF Department to each member through the factory or other establishment where the member was last employed. 

The statement of accounts in the fund will show 

- opening balance of contribution with interest of both employer and employee
- amount contributed during the year by both employer and employee,
- interest earned on the contributions made during the current year
- total of contributions by both employer and employee

Members should satisfy themselves as to the correctness of the annual statement of accounts and any error should be brought through the employer to the notice of the Provident Fund Office within 6 months of the receipt of the statement.

Withdrawal of Provident Fund and Pension Fund
A member is eligible to apply for withdrawing his provident fund and pension fund only after 2 months from the date of resignation, provided that he / she is not employed during the said 2 months.

The member should submit Form 19 to withdraw his provident fund dues on leaving service/retirement/termination.

To claim pension, the member is required to submit Form 10 C.

The member needs to fill in Forms 19 and 10c and get it signed from the previous employer and submit it to the provident fund office (in many cases, the employer will themselves help by submitting the forms).

Normally, it takes about 40 days to have the monies credited to the bank account of the member after submission of the relevant forms.

Taxability: The withdrawals are exempt from tax if the concerned employee has rendered continuous service of more than 5 years. Otherwise, it would be taxable at the applicable slab rates.

Transfer of Provident Fund monies from previous employer to current employer
A resigned employee who joins another company is left with an option of transferring the PF monies from his previous PF account to the current PF account, by filling the Form 13.

Form 13
- When an employee joins new company and he wishes to transfer his previous company provident fund amount, he should inform the HR department or Accounts department of the new company.

- The employer will issue Form 13, in which the member has to fill the details of previous company like – name, address, provident fund account number and address of the provident fund office where the account was held.

- On form 13, the signature of the previous employer is not required.

- Once he fills the required details and submit it to the current employer, the current employer will forward it to the provident fund office for transferring process.

- The time taken for transferring the fund from one account to other account normally takes about 40 days from date of submission.

Problems Faced in withdrawing / transferring Provident Fund monies and the remedies:

On many occasions, members face problems in withdrawing the provident fund monies. Some of the normal reasons for the problems and the solutions to overcome these are quoted here below:

Mismatch of Signature of the employer
Employer should inform the PF office through a formal letter authorizing the signature of the concerned authority. If the PF officer is still not convinced with this letter, a fresh application has to be submitted again.

Mismatch of Signature of the member
If the signature mismatches or they have changed their signature, they need to inform the provident fund office through their employer. If the PF officer is still not convinced with this letter, a fresh application has to be submitted again.

Mismatch of Provident Fund Account number of the member
If the PF Account number has been mentioned wrongly by the member, then the application will be returned back to the employer. The employee has to correct the details and get it counter-signed by the employer.

If the PF Account number has been reported wrongly by the employer in their annual return, then it needs be corrected through a formal letter to the PF department explaining the problem and correcting the same.

Incorrect bank account details furnished by the member
The correct details with regard to account number, name of the bank, branch address, MICR code of the bank (MICR is a 9 digit number printed on the cheque leaf, next to the cheque number) have to be filled in again and re-submission required.

Incorrect address given by member
The correct details have to be filled in again and re-submission required.

Mismatch of date of joining / resignation
If the date of joining / resignation has been mentioned wrongly by the member, then the application will be returned back to the employer. The employee has to correct the details and get it counter-signed by the employer.

If the date of joining / resignation has been mentioned wrongly by the employer in their annual return, then it needs be corrected through a formal letter to the PF department explaining the problem and correcting the same.

Communication from PF department while processing the request would not have reached the employer
The employer / employee needs to check with the PF office and find out the reason for not receiving the communication. If not traceable, then a request has to be made to the PF office for re-sending the communication.

Failure of employer to remit the PF amount recovered from members to PF Account
It is the duty of the employer to remit the PF monies (which are recovered from employees) to the authorised banks for the credit of PF department. It is a statutory violation if the recovered monies are not remitted on time.

If the employee comes to know that the employer has not remitted the PF monies that are recovered from him, then he can lodge a complaint to the PF office against the employer insisting for the recovery.

Member might have changed his / her official name and the same has not been informed to the provident fund office
If the employee has changed his / her name and the same has not been informed to the PF office, then the application will be rejected when the PF office compares the data with the returns being filed by the company. In such a situation, the concerned employee has to request through a formal letter informing about the change in name and also, attach the notification copy of the Gazette publication.

Change in Authorised Signatory of the employer when the application is in process
Sometimes, the authorized signatory would have been changed when the application is in process and it would lead to rejection of the application. In such a situation, the employer has to get the application re-signed by the concerned authorized signatory who is active at the appropriate period of time.

Problem during Transfer of Monies
In the case of transfer and when the previous employer is an exempt establishment (which means, having own PF trust), the procedures is that the current employer should forward the transfer form (Form 13) to the previous employer who will process a cheque (after validation) in favour of PF office of the current employer and it will be sent to the current employer. It becomes the responsibility of the current employer to submit the cheque along with a request letter to the PF office for transferring the monies. Here, the normal problems that might occur are:

- previous employer might have changed their address
- Documents lost in transit / do not reach the concerned department
- delay in processing the application for reasons like tedious internal processing procedures, processing person is on vacation / busy on some other assignments, signatory not available etc

Note: In all the above situations, the employee is required to be in contact with his employer regularly and chase them constantly which will speed up the process.

Advances from PF Account
The members are eligible to withdraw monies as advances from their PF Account for purposes like marriage, education, medical treatment etc, subject to the prescribed conditions as mentioned here below. Note that the said advance is totally tax-free and interest-free.

Marriage
- only for self, son, daughter, brother & sister
- the member should have completed at least 7 years of service (not necessarily with the same employer, but should have transferred the PF monies from previous employers for consecutive period of 7 years)
- maximum of 3 times in the entire service
- maximum amount is 50% of employee’s share at the time of tendering application.
- the member should apply in Form 31 through employer
- marriage Invitation card should be submitted along with form as proof for marriage through employer.

Education
- only for self, son & daughter
- the member should have completed at least 7 years of service (not necessarily with the same employer, but should have transferred the PF monies from previous employers for consecutive period of 7 years)
- maximum of 3 times in the entire service
- maximum amount is 50% of employee share at the time of tendering application
- the member should apply in Form 31 through employer
- Bonafide certificate duly indicating the fees payable from the educational institution.

For Medical Treatment
- only for self, spouse, son, daughter, dependent father & mother
- applicable for major surgical operation in a hospital and 1 month or more hospitalization for the operation or suffering from TB, leprosy, paralysis, cancer, mental derangement or heart ailment.
- For this purpose, no minimum service is required.
- The members should obtain certificate from ESI or from employer that E.S.I. facility are not available for the member.
- A doctor (or registered medical practitioner) of the hospital certifies that a surgical operation or hospitalization for 1 month or more is/was necessary.
- Incase of TB or leprosy etc, a specialist doctor should certify
- Maximum amount given is 6 times of wages or full employee share, whichever is less.
- A certified proof for the said decease has to be submitted along with the application in Form 31 through employer.

For Purchase of Site and Construction there on
- Should have completed 5 years of services
- members contribution with interest should not be less than 1,000
- Site should be free from encumbrances
- Site should be in the name of the member or spouse of the member or in the joint names of the member and the spouse
- The maximum amount given is least of Basic+DA for 24 months or total contribution & Interest or total cost of site.

Purchase of Flat/House (from agency/promoter)
- Should have completed 5 years of services
- members contribution with interest should not be less than 1,000
- House/Flat should be free from encumbrances
- Flat/house should be in the name of the member or spouse of the member or in the joint names of member & spouse.
- The Agreement with the Flat promoter should be registered under the Indian Registration Act.
- The maximum amount given is least of Basic+DA for 36 months or total contribution & Interest or total cost of site.

Alteration / Modification of House
- Should have completed 5 years of services
- only after 5 years of completion of construction of dwelling house
- the maximum amount given is 12 months Basic+DA or member share of contribution with interest, whichever is less.

Repayment of outstanding principal / Int. of a loan obtained from State Govt, Regd Co-operative Society, State Housing Board, Nationalized Bank and Public Financial Institution.

- Should have completed 10 years of services
- Member contribution with interest should be more than 1,000
- The amount will be paid directly to the agency and not to the member
- The maximum amount paid is 36 Months Basic + Members accumulation with interest or Outstanding Principal plus interest which is sought to be repaid, whichever is less. 

For any queries with regard to Provident Fund, pls contact us at bala@cogzidel.com and we will be glad to assist you.
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admin Says: 
November 25th, 2008 at 2:32 pm 
Query raised by Mr. Vinayak:

“I red your detail information about PF on your website which was very good,further I want to know if any one wants to transfer his/her PF from one employer to another,only Pf (12 % & 3.67 %)will be transferred to his new employee PF account or also 8.33 % which is contribution towards pension will also be transferred”

Reply: 

“Thanks for writing to us.

For transferring of monies from one employer to another employer, Form 13 needs to be filled in. It will enable both the PF monies and Pension monies be transferred. 

Hence, the answer to your query is, when you apply for transfer of monies, both PF and Pension monies will be transferred”
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admin Says: 
December 16th, 2008 at 6:20 pm 
Queries raised by Mr. Sudipta Saha and answered by us:

“I resigned from XYZ Ltd. on 01.08.08 & left that concern on 01.09.08. My employer is not forwarding my PF claim till date. My queries are as follows:”
———-
Q: Can I submit Form 19 & Form 10C directly to Kolkata PF office (Company Head office is in Mumbai)?

A: You can submit your Form 19 & Form 10C to the provident fund where your company has registered. Suppose if your company has registered with the PF office in Mumbai, then you have to submit the form in Mumbai only. This is because your company will be submitting all the returns to that office only. Hence, pls check with your employer about in which PF office they have registered – whether in Mumbai or Kolkata and then act accordingly.
———-
Q. Signature of previous employer is mandatory, in PF form 19 & 10C? What should I do in case, if it is not possible? My notice period was of two months & I served one month notice period. I have resignation letter accepted by superior, with me.

A: It is the duty of the employer under the Act & Scheme to help Employees’ Provident Fund organisation to settle the Provident Fund dues of his employees. He has to complete the prescribed application within 5 days of receipt forms & hand over it to the member when he leaves the service. When a member finds difficult to get the form attested by the employer, he can get the attestation of any of the following officer & send to the Provident Fund office

i. Manager of a bank.
ii. By any gazetted officer.
iii. Member of the Central Board of Trustees./ committee/ Regional Committee (Employees’ Provident Fund Organization).
iv. Magistrate/ Post/ Sub Post Master/ President of Village Panchayat/ Notary Public.
———-
Q: Can I submit the forms in Kolkata?

A: You can submit the form in the place or city, where your company has registered their provident fund. This is because of the fact that, in that office only your company will be submitting all the monthly/annual returns and payments.
———-
Q: What are the supporting documents required?

A: In normal case, member does not need to give any supporting documents but in your case since you are submitting directly to provident fund without past employer signature, you can submit the following documents:

1. Photocopy of the offer letter you got from previous employer.
2. Photocopy of the last pay slip you received from your previous employer.
3. Photocopy of the service certificate or relieving letter you got from the previous employer.
4. Photocopy of the latest annual account statement you received from provident fund through your employer.
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admin Says: 
December 16th, 2008 at 6:26 pm 
Query raised by Mr. Dhira Divakaran and answered by us:

Hi,

I read ur article , i would like to know how to rectify name that has been missplet in my PF statment.

And would it result in problems while withdrawing the amount.

Hope you reply soon.

Thanks
Dhira Divakaran
——————–
Answer:

“Please inform your HR about the spelling mistake in your name. They will take necessary steps to rectify the mistake by informing the P.F. department with documents & proof (Documents like Form 2, which you would have filled at the time of joining the company).

Yes, it would be a problem while withdrawing the amount if the name doesn’t match with their records.”
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admin Says: 
December 16th, 2008 at 6:31 pm 
Query raised by Mr. Anand and our reply for the same:

Dear sir,

I would like to inform you that , I was an ex- employee of XXXXX Pvt Ltd, Hubli (Karnataka). I was served complete five years in that organisation but PF deduction was started last three years back my contribution as per my knowledge is 4 years, but they have not provided me the yearly contribution slips of PF office.

Now I had left that organisation and I have applied for PF withdrawal from PF office with all the forms filled etc., Now I want know how much amount I may get nobody is ready tell this in PF office and in our ex.co also.

So I requst you kindly help me so that I get full amount as per the rules and regulations of the PF organisation.

Please reply me sir, 

Thanking you 

Regards,

Anand
———————————

Answer:

1. You have mentioned that, your company started deducting P.F. 3 years back, but you are contributing to provident fund for last 4 years! how is it possible?

2. Normally it is the duty of the company to issue the Annual Account Statement to the employees as soon as they receive it from provident fund office. Sometimes Provident fund office doesn’t send the statement to the company.

3. Your employer can help you to know your provident fund amount. Since your employer is submitting annual returns of contribution, he can give approximate amount that you are eligible to receive or you approach Public Relation Officer(PRO) in provident fund office to know your P.F. amount.

4. We cannot tell you how much you will receive, since we do not know about the contributions made by you and your employer towards provident fund for the past 3 years.

5. If your company has paid monthly contributions without any break, from the time it started deducting, you will definitely receive full amount from the P.F. department.
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admin Says: 
December 16th, 2008 at 6:40 pm 
Queries raised by Mr. Sundar and our replies for the same:

Q: Even if an employee get more than Rs.6,500/- he/she has to pay the contribution ?

A: No, if a person draws a basic salary of more than Rs. 6,500/- he / she is not supposed to contribute towards PF. 

——————————————————————————–

Q: For Employee Contribution ?

A: Explained above

——————————————————————————–

Q: Employer Contribution has much more slabs and calculation. If you earn less, employer will contribute 12%. If you earn more, employer contribute less and pay a fee to Government.

A: No. Employer has to contribute @ 12% of Basic Salary. It’s the discretion of the management to contribute more than this rate (but the excess will be treated as income and be taxable accordingly). Regarding some ‘fees’ to Government, I have no idea what you are talking about. Pls let me know if you have any details on this.

——————————————————————————–

Q: Pension Fund: Not applicable for all the PF Contributers.

A: No, the explanation from PF office is as follows:

“Anyone who joins any covered establishment on or after 16-11-95 is compulsorily to join this scheme, provided his/her salary/wage is less than Rs. 6500/- per month at the date of appointment”

“There is no provision for exemption of individuals or for class of employees”
——————————————————————————–

Q: EDLI: -do-

A: No, the explanation from PF office is as follows:

“An employee becomes a member of Employees Provident Fund (Employees’ Provident Fund) Scheme, 1952 / Employees Deposit Linked Insurance (Employees’ Deposit Linked Insurance) Scheme, 1976 immediately on joining an establishment covered under the Employees Provident Funds & Miscellaneous Provision Act, 1952.” 

——————————————————————————–

Q: Form 12A: If I am correct, Form 12A/12B is a legal document showing the YTD income of the employee (not just the PF). This is requested from previous employer, if a employee joins in mid of Financial year.

A: I think you are talking about 12BA under the Income Tax Act which deals with declaration of Perquisites offered to employees. Form 12A under PF Act is different.

——————————————————————————–

Q: Form 3A: I am sure Form 3A is from previous employer to Regional PF office informing about the PF Transfer (I have copies of my Form 3A personally).

A: No. The primary definition of Form 3A – it is an annual statement submitted by employer to PF office about the PF deductions for each employee monthwise. 

As you said, it is insisted by PF office to the previous employer – when an employee applies for transfer during the mid of year. At this time, Form 3A for that particular employee ALONE needs to be submitted.

——————————————————————————–

Q: Form 13 is correct information. This is followed by Form 3A.

A: explained above

——————————————————————————–

Q: Account Account Statement: Never happened

A: Sorry to hear that it never happened in your case, but in our experience we had received it from the department for a consecutive period of 6 years without fail and in time. It is a continuous print out of all employees. And, we used to tear off the portion of each employee and distribute to them accordingly for their records.

——————————————————————————–

Q: Withdrawal of PF: Withdrawal of PF before closing of 5yrs in taxable of 30% slab. This is where many frequent job changers get problems.

A: Yes, withdrawal of PF monies is taxable at the applicable tax rate if the concerned member doesn’t serve for a continuous period of 5 years, but subject to certain exceptions as below;

a) For Statuory PF – fully exempt
b) For Recognised PF – exempt if the resignation happens due to ill-health or the voluntary business closure by employer
c) For unrecognised PF – Own contribution exempt – interest on own contribution taxable – employer contribution and interest taxable

——————————————————————————–
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arul kumar Says: 
December 16th, 2008 at 7:26 pm 
To The Commissioner,
PF department,
Rang Krishna raja puram,
Bangalore-560016

Sir,

Sub:- Submission of application for settlement of PF 

Ref: 1. PF NO: XXXX
2. Employer: XXXX & Co

This is for your kind information and necessary action, we the Ex-employees of the above firm would like to furnish the flowing details in respect of settling PF amount due to us.

The contract with the above employer has been terminated in the month of June 2008, and as per the procedure after completing 45days we submitted the application for settlement of PF dues. 

After completing a month we approached the concerned dealing assistant at your office to know the progress of the action taken to settle the PF amount, to our surprise it was informed that the form No.3A is not submitted along with the application. On verification it was found that the said form was with the dealing assistant who was in the ground floor, on request it has sent to the concerned dealing assistant who was having the application, after 10days we approached the dealing assistant to know the position, then the dealing assistant has informed us that a form No.3A has been misplaced and asked us to submit one more 3A form based on that, one more copy of form No.3A, 6A, along with CD has been submitted. Actually the employer should submit the above form details to your department, but since we are the beneficiaries we took keen interest and met the employer and got the copy form him. (Its heard from the employer that he has submitted all relevant papers at the time of submitting the claim). 

It is almost four months have been completed still the file lying with the dealing assistant untouched with out any valid reason. We here by request you to look into the matter and settle our dues at the earliest.

Sir we are almost 100 members who have applied for refund of our PF amount due to us, many of them borrowed money from the moneylenders by paying hefty amount of interest, to pull on these hard days. Once again we request you to look into the matter, and settle our dues at the earliest. 

Thanking you, Grieved PF members
PF NO: XXXXX
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admin Says: 
December 17th, 2008 at 11:54 am 
Query raised by Mr. Anuj and answered by us:

Q: Hi Cogzidel Team, 

I am Anuj Mehta, worked with one private bank. I resigned from bank on 25th may 2007. I requested for withdrawal of Provident fund amount in june 08 and got the funds credited in dec 08. But on the same day bank debited my account for notice period amount pending from me to the bank.

Please let me know whether bank can use my PF amount to satisfy there due amounts. IF not what law stops bank to do that. Specially when bank has not sent any kind of information to me before debiting my account and how can they debit there due amount suddenly after 15 months of my leaving the job.”

A: Actually, your employer (being a bank) did not take your PF money and in fact, they cannot do so by law.

It looks like they were waiting for the PF money to be credited to your account and on the same day, they took the money what you owe them as ‘notice period pay’. But pls note, this is admissible only when you permit your employer to do so in writing and in advance. They cannot take money from your bank account without your knowledge and consent.

Now, what you can do is to write to your employer asking for explanation. And based on the reply, you could act accordingly.

8. [image: image14.png]


admin Says: 
December 17th, 2008 at 5:12 pm 
Query raised by Mr. Sudipta Saha and answered by Cogzidel team:

Q: My previous company is registered with PF office, Mumbai.

1. In that case , To whom should I submit my form 19 & 10C ?
Pls give me the postal address & the concerened officer in Mumbai PF office.

2. Can I submit the form through Kolkata PF office?
————————-
A: 

1. You can submit your Form 19 and 10 C to the Regional Provident Commissioner, please find the address below:

Regional Provident Fund Commissioner
Employees Provident Fund Organisation,
341, Bhavishya Nidhi Bhawan, Bandra (East),
Mumbai – 400 051. 

E-mail: ro.bandra@epfindia.gov.in
2. You cannot submit the Form through Kolkata Provident Fund Office. You will have to submit directly to the Provident Fund Office in Mumbai.
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admin Says: 
December 17th, 2008 at 5:24 pm 
Queries raised by Mr. Munjal Trivedi and addressed by Cogzidel:

Q: Pl. guide me. What is good for me, withdrawl of PF or transfer of PF. If current employer refused for transferring PF, then what will I do? Also give me the proper procedure for PF withdrawl and PF transfer. From where I can collect the form for it and where I can submitt the bill ?

A: It is always advisable to transfer the PF monies rather than withdrawing. If you transfer the provident fund, it will help you in many ways. For example, if want to avail loan in provident fund, the minimum years of service required is 5 years. If you have worked in previous company for 4 years and in the current company for 1 year and if you have transferred the previous PF monies to the current PF account, the total years of service will be considered as 5 by the provident fund department which makes you eligible for loan.

Apart from the above, if you transfer your provident fund, at the retirement age you will get lump sum amount from the provident fund and also you will eligible for monthly pension.

Employer is not supposed to refuse to transfer your provident fund. They are expected to oblige by law to help the employees.

Procedure for withdrawal:

You can apply for Provident Fund only after 2 months from the date of resigning. For withdrawing Provident Fund, you have to approach your previous employer, they will give you 2 forms namely Form 19 and Form 10 C. Form 19 is for withdrawing Provident Fund and Form 10 C is for withdrawing the pension amount. You have to fill both the forms and submit to your employer in turn they will submit it in the provident fund office. Normally it takes about 40 days to get the amount credited in your account.

Following details are to be furnished by you for the P.F. amount to be credited:

1. Savings bank Account number
2. Branch of the Bank
3. Full address of the bank.
4. MICR No( It is a nine digit number, which you will find in your cheque book next to the cheque number).
5. Attach a cancelled cheque leaf of that bank along with the P.F. form.

For transferring PF monies:

For transferring your Provident Fund monies, you have to approach your current employer. They will give you a form called Form 13, In which you have to fill the details like your Name, Father’s Name, Name and address of the pervious employer, EPF account number with previous employer and date of leaving service with previous employer. After filling all the required details you have to submit the form to your current employer and they will fill the required details from their side and submit it in P.F. office. It will take about 40 days to transfer the amount. You will get to know the amount transferred only from the annual account statement.
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admin Says: 
December 17th, 2008 at 6:56 pm 
Query raised by Mr. Anand and clarified by Cogzidel:

Q: Thank you very much for your immediate response and now still iam under cofusion that whatever the amount I have received is not correct.

My monthly deduction was Rs 957/- + Rs 957/- employers for 2 years total amount will be Rs.45936/- and then for another 1 years deductions of my amount may be some x amount, altogether it will be more than 60,000/- what I feel.

Any way you please tell me what is rule of PF , if a person withdrawl before ten years period?

Is there any deductions or pay only employee’s amount?

Actually they suppose to give both (Employee & employers ) the cotributions.

Please reply me sir, this is only to conform the received amount is correct or not.
————————–
A: You are eligible to withdraw the entire PF monies available to the credit of your account (includes both the contributions of yourself and employer).

For withdrawal of Pension: 

Since you have not completed 10 years of service, you are eligible to receive full amount of Pension. 

The calculation of pension is based on 

(i) Last average salary for 12 months and
(ii) Years of Service
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admin Says: 
December 29th, 2008 at 4:28 pm 
Query raised by Mr. Anil Kumar Sundriyal and answered by Cogzidel:

Dear Sir, 

I worked for X company from Dec-2000 to Apr-2005 and worked for Y company from May-2005 to May-2007. In these two companies my PF amounts were deducted and i received their statements in time. In Jun-2007 i joined Z company where PF contribution was not there. In Oct-2008 i have joined T company which has PF deductions.
Please advise what to do :- 

1.) I had applied for transfer of my PF from X company to Y company which has not happended till date. I have written letter to Provident Fund Commissioner, Pune but no response from them. Now i have put an RTI application for seeking information. 

2.) What shall i do now ? Shall i transfer my previous PF contribution to T company. 

3.) Since there was a break of 15 months, will i be eligible for pension (which is applicable only after continuous contribution for 10 years) 

4.) Please guide me on my case. 

Answer:

You can very well transfer the provident fund monies from “X” company and “Y” Company to “T” Company. 

Since you have worked 4.5 years in “X” company and 2 years in “Y” company, you will have a combined service of 6.5 years, if you transfer the fund to “T” company. 

And, if you put 3.5 years of service in the current company, then you will have a 10 years of service in total, which is the eligible criteria to get the pension benefit.

The in-between break you had from provident fund while working in “Z” company will no way affect your previous services in X and Y companies.

Normally you will get the information about the amount transferred to your new account, only from the annual account statement, which will be issued by the provident fund organisation in next financial year for the previous year.
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admin Says: 
December 29th, 2008 at 4:36 pm 
Query raised by Ms. Shalini and answered by Cogzidel:

According to EPF act, employee contribution is 12% of wages. Can I go for fixed PF contribution 780 Rs., which is 12% of 6500 Rs. If yes, then can I switch also to the option for 12% of actual wages in the same financial year. Please reply.

Answer by Cogzidel:

Deduction of Provident fund depends on your company policy subject to statutory commitments. Some companies deduct 12 % of PF from the wages subject to a maximum of Rs. 6,500/-, which comes to Rs. 780/- while some companies deduct PF from actual wages. 

If you want to your PF to be deducted from the actual wages which is more than Rs. 6,500/-, you can do so with the consent of your employer in the same financial year itself. The sum which is contributed more than the statutory limit is termed as ‘Voluntary Contribution’.
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admin Says: 
December 29th, 2008 at 4:48 pm 
Query raised by Mr. Rajendra and addressed by Cogzidel:

My previous employer has submitted all the document duly signed to PF department for refund. Now, 6 months have passed I am recieving any refund…my employer says it PF department responsibilty now.

Please tell me where should I go…I am far away from from that that city where my PF office is.

Answer by Cogzidel:

Normally, it takes about 40 days to have the PF monies credited to your account from the date of submitting the application for withdrawal. 

Since you have not received the PF amount even after 6 months, it looks like there has been some mistake somewhere like
- PF office might have lost your application or
- Details furnished might be wrong or
- Some more details might be sought

So, it is better to check in person with the provident fund office where the form was submitted.

Normally the employer through whom you submitted will be able to help you by getting the details regarding the delay. In your case since your employer is not willing or not in a position to help you, you can ask the address, contact details and email id of the PF office from your employer and you can approach them directly and ask the reason for delay. If there is any error you can rectify and resubmit the form. If the form is missing or lost, you can re apply for the provident fund through the employer. 

Always ensure that the details you give from your side are accurate like:

1. Your Name
2. Your Contact Address
3. Your Bank account Details
4. Ensure that you are putting correct signatures in all the forms.
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admin Says: 
December 29th, 2008 at 5:02 pm 
Query raised by Ms. Shilpa and answered by Cogzidel:

I was employed for 5 months and during this period my PF amt is accumulated and submited by company. I resigned in june 2007 and submitted the form in august 2007 now company hr person is holding my pf withdrawl form and not forwarding it to PF office as he says that i need to pay a huge sum to the company for notice period which is not justified and I have already paid the basic salary of one month for F & F. But company is neither giving releiving nor giving my PF amount.Pls tell if i can directly withdraw the amount. I dont have releiving letter and PF A/C number.

Answer by Cogzidel:

It is the duty of the employer under the Act & Scheme to help employees to settle the PF dues. He has to complete the prescribed application within 5 days of receipt and hand over to the member when he leaves the service. When a member finds difficult to get the form attested by the employer, he can get the attestation of any of the following officer and submit to the PF office (where his employer maintains the account).

i. Manager of a bank.
ii. By any gazetted officer.
iii. Member of the Central Board of Trustees./ committee/ Regional Committee (Employees’ Provident Fund Organization).
iv. Magistrate/ Post/ Sub Post Master/ President of Village Panchayat/ Notary Public.

But, we notice that have worked there for 5 months only. For withdrawing pension fund (employer contributes 12%, out of which 8.33% goes to pension fund and 3.67% goes to provident fund), normally a minimum period of at least 6 months of continuous services is required. If you have serviced for less than six months of service, you cannot withdraw the pension fund. So it is advisable to transfer the monies to the new company where you are currently working. For transferring the provident fund, you need not get the signature of your previous employer.

But for transferring or withdrawing, you must know your PF account number. You can approach the provident fund office where your previous company is having account and ask them to provide the number, they might help you.
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mukund Says: 
January 5th, 2009 at 10:32 am 
dear sir

The information about PF was easily understandable and identified, i request you sir that i require that any ammendments regarding the pf issues please mail to us

Thanking you
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admin Says: 
January 5th, 2009 at 10:58 am 
Dear Mr. Mukund,

Thanks for writing to Cogzidel.

We shall update the content as and when it is necessary.

You are requested to check our web site regularly.

Cogzidel Team
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Anonymous Says: 
January 6th, 2009 at 4:27 pm 
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admin Says: 
January 13th, 2009 at 7:27 pm 
Query raised by Mr. Sridharan

Sir,

I have been working in public sector bank for the last 5 year. Every month our bank is contributiong 10% of my basic towards my pension fund. If I leave the bank now ,Shall I get bank’s contribution fund? else how many years of service minimum is required to get the same?

Thanks
P.Sridharan

——–
Answer by Cogzidel:

Dear Mr. Sridharan,

Thanks for writing to Cogzidel.

Yes, you will get the employer contribution towards pension fund, since you have only 5 years of service. If you have continued service of 10 years, you cannot withdraw the pension amount, which you will get it as monthly pension after retirement.
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admin Says: 
January 13th, 2009 at 7:28 pm 
Query raised by Mr. Deepak:

Dear Sir,
First time I visited this site and read it .Very much glad to see it and updated myself.

Sir, for withdrawal of pf through employer should I submitt request letter to my employer or have to submitt form 19 and for pernsion withdrawal form 10c to employer? If it is so then where should I get those forms. Can I get them through online? Now I am staying at Nagpur (Maharashtra). My company regd office is at Bangalore. Please help to clarify me.

——–

Dear Mr. Deepak,

Thanks for writing to Cogzidel.

To withdraw your provident fund, you must approach your previous employer. They will give you 2 forms namely Form 19 for provident claim and Form 10 C for Pension claim. You have to fill both the forms and submit it back to your employer and in turn they will submit the form in provident fund office. You will get the amount credited in your bank account(provided by you in both the applications) in about 40 days from the date of submission.

Since you are staying in Nagpur, you can download the forms through online, fill it up and courier it your previous employer in Bangalore.

You can go to the following link to get the forms. you have to download from 19 and form 10 C.

http://epfindia.nic.in/downloads_forms.htm
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admin Says: 
January 13th, 2009 at 7:29 pm 
Query raised by Mr. Kumar:

Dear sir

1) can an institution expect a specified number of years of service before i can avail the both the employers’s and my contribution. can they have a rule ? eg. if you leave before 4 years of service, you will get only your share but not the institution’s.

2) if an institution cannot frame such rules, then what should one do to get the whole amount?
——–

Answer by Cogzidel:

Dear Mr. Kumar,

Thanks for writing to Cogzidel.

According to Provident Fund practice, to withdraw PF money you need to have a minimum of six months of service. The PF money is yours and your company cannot frame a separate rule that, you have to work for minimum number of years to get the PF money whether it is your share or employer share.

To get the whole amount you have to fill 2 forms namely Form 19 (for withdrawing provident fund) and form 10C (for withdrawing pension fund) and submit it to the previous employer and in turn they will submit it to the provident fund office.

You can go to the following link to get the forms. you have to download from 19 and form 10 C.

http://epfindia.nic.in/downloads_forms.htm
If your previous employer refuses to sign the forms (normally they should not), you can fill the form and get it signed from any one of the following officers and submit it directly to the provident fund office.

1. Manager of a Bank
2. By any Gazetted officer.
3. Member of Central broad of Trustees/Committee/Regional Committee (Employees Provident Fund Organisation)
4. Magistrate/Post/Sub Post Master/President of Village Panchayat/ Notary Public.
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Pradeep Says: 
January 20th, 2009 at 5:44 am 
I resigned from my company during Dec 07 to continue with studies, I had submitted the forms required for withdrawing my PF, I also received an acknowledgment of filing the forms after a few months. However the funds still don’t seem to have been remitted to my account, How should I proceed in this case ?.
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admin Says: 
January 20th, 2009 at 3:25 pm 
Answered by Cogzidel to Mr. Pradeep’s query:

Dear Mr. Pradeep,

Thanks for writing to Cogzidel.

Pls let us know your PF Account number so that we could check the status of your application.

Regards
Cogzidel Team
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admin Says: 
January 29th, 2009 at 10:58 am 
Hello!

i read your article on EPF Act which really helped me great deal in clarifying my doubts.

i request you to send me the latest information on the amendments made in the EPF Act.

Thanks and Regards,
Soni
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admin Says: 
January 29th, 2009 at 10:59 am 
Hello Ms. Soni,

Thanks for writing to Cogzidel !!

Pls check our blog page regularly for updates.

Regards
Cogzidel Team
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admin Says: 
January 29th, 2009 at 11:07 am 
Query raised by Mr. Siraj:

Provident Fund Transfer Pending for a long time, will I get interest?

I had worked for two employers in Maharashtra and changed employer more than thrice in 2004.

Prev1 – Maharashtra based
Prev2 – Marashtra based
Prev 3 – Bangalore based
Current – Bangalore based

When I initiated the transfers from Prev 1, Prev2, Prev 3 to current (all at one go), the transfer from the Bangalore based (Prev 3) company to the current company happened real quick.

But the ones from Prev 1 and Prev 2 are still pending for 4 years. 

Now my question is

1. How do I get this solved so that the transfer happens?
2. Will I get any interest for the amounts that remained idle for so long?
———-
Answered by Cogzidel:

Hi,

There are few possibilities for your PF money not getting transferred:

1. check with your prev1 and prev2 companies, whether they are paying the PF dues properly and also submitting the monthly/annual returns properly. Some companies do not pay their monthly dues properly and do not submit the returns.

2. There might be some mistake at your side while filling the P.F. Transfer form, which is blocking the transfer.

Since you say it is more than 4 years over after you applied for transfer, there is no point in waiting for the transfer to happen. You can apply freshly for the PF transfer. 

While filling the form, pls make sure you are filling the correct P.F. account number (P.F. number provided by the previous company), correct PF address (where the previous company having their PF account) and correct previous company names. You can also call your prev1 and Prev2 companies and get the correct details.

If you submit the form with required correct details, you will get the amount transferred to your new PF account in about 40 days.

Regarding the interest, it will be credited to your PF account till you transfer or withdraw the amount.

Cogzidel Team
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admin Says: 
January 29th, 2009 at 11:10 am 
Query raised by Mr. Kumar 

Thanks Cogzidel

What I am being told is that the locals have a separate rule.

For eg: if there is a local trust which runs the EPF and it is called X_City / town Provident Fund. Do they have the powers to make amendments? I am being told that I need to put in 4 years of service before I get the employers contribution. Otherwise I would be given only my contribution!!

Is there any provision under any kind of provident fund schemes, where the private company/institution make any amendments to the rule of six months that you have quoted?
——————————
Answered by Cogzidel:

Hi,

Even if the company has its own PF Trust, they cannot have any powers to make any new amendments. They are bound by the PF law. They cannot say that you have to complete 4 years of service to get both the employer and employee contribution. You can withdraw both the contribution without completing the 4 full years.

In PF, both employer and employee contribute. 

Out of 12% of employer contribution, only 3.67% goes to provident fund and balance 8.33% goes to pension fund.

If you resign before completing 6 months of service, you will get only your contribution towards PF and employer contribution towards PF but not the employer contribution towards pension fund. This rule is formulated by PF for the members who want to withdraw. This is nothing to do with companies or institutions.

Regards
Cogzidel Team
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admin Says: 
January 29th, 2009 at 11:23 am 
Dear Cogzidel Team,

I have requested for my EPF claim bearing No.MH/48037/11745,was working with fullerton india and resigned with completing all the formalities.

Hence request you to assist me when i can get my claim.

NameMD.AHETHESHAM
EMP ID:112501
COMPANY :FULLERTON INDIA

Thanks & Regards
Ahethesham
+919885030692
——————————

Answer by Cogzidel:

Hi,

You can submit your PF withdrawal forms, only after completion of 2 months from the date of resigning. After the said period, you can inform your previous employer about your willingness to withdraw the provident fund money. 

They will give you 2 forms, Form 19 for withdrawing provident fund and Form 10C for withdrawing pension. You have to fill both the forms and submit it back to the employer and in turn they will submit it in the provident fund office. After submission of the forms by your employer in the provident fund office, it will take about 40 days to get the amount credited in your account.

While filling the forms, please ensure that your giving correct bank details and also your correct address and other details. This will help the department to transfer the amount to your bank account without any problem.

After 40 days you can check your bank account for credit, if the credit has not happened you can approach your previous employer for help.

Regards
Cogzidel Team
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admin Says: 
January 29th, 2009 at 11:30 am 
Query raised by Mr. Manmohan and answered by Cogzidel:

Hello,

I was working with an MNC at Gurgaon during December 2004 to November 2006. Now I want to withdraw my PF amount. Pls answer to few of my queries below:

Q1. The name in the PF Receipt (sent by PF Deptt) shows my name as KRISHAN instead of KRISHNA which is in my all documents including my salary slip and appointment letter. What do I do?

A: Your previous employer can send a letter to provident fund office, saying that your name was misspelt inadvertently and certifying your new correct name.

Q2. Can I file my PF withdrawal in Delhi Office?

A: You can file your P.F. withdrawal through your previous employer. If you request your previous employer to send form for withdrawal, they will send you 2 forms namely Form 19 (for P.F. claim) and Form 10C (to withdraw pension), you have to fill both the forms and submit back to your previous employer, they in turn will submit it in P.F. office where they are having their P.F. account. You can submit the P.F. form only in the place where your previous employer is having P.F. account and submitting all the monthly and yearly returns.

Q3. In case of Gurgaon, who do I need to contact because there are so many persons in EPFO website for Gurgaon.

A: you can submit the form through your employer. If you are submitting the forms on your own, you don’t need to contact any person, you can straight away go to the provident fund office and submit the forms in tapal section.

Q4. What are supporting documents I need to furnish for PF withdrawal?

A: Actually you don’t need to give any supporting documents, but in the form you have to give proper bank details, where you want to your amount to get credited. It will be better if you attach a cancelled cheque leaf of the bank along with the withdrawal forms.

Q5. Currently, I am working with a new organization for last 9 months, am I elegible for Early PF withdrawal for my personal purpose? Employer and employee amount is more than 30 thousand.

A: In normal case, P.F. department will advice you to transfer the provident fund to the new account. But if you want to withdraw, you can withdraw but please don’t mention about your current job anywhere in the form.

Thank you

With regards
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admin Says: 
January 29th, 2009 at 11:49 am 
From: Ramakrishnan Mahadevan

Dear sir

I am 52 years old. I have worked in a textile company for 16 years. I got my share of the PF and for the rest I got a certificate telling me that I f submit it by filling certain forms, I will get pension. Now my question is the company where I was working is no more. It is closed down. So for employer’s signature whose signature should I take? what is the procedure? My certificate shows that my eleigible salary is Rs.5000/- How much will I get monthly pension? What form should I fill in for submitting this certificate to the PF office?

Thanking you,

Yours truly
Ramakrishnan
——————————
Answered by Cogzidel:

Dear Mr. Ramakrishnan,

To get monthly pension you have to fill Form 10 D. You can get the form either from the provident fund office or you can download from following epf website:

http://www.epfochennai.tn.nic.in/forms.htm
If your are not able to get the employer signature, you can get the form attested by any of the following official:

1. Manager of a Bank
2. By any gazetted officer
3. Member of central broad of trustees/committee/Regional committee (Employees provident Fund Organisation).
4. Magistrate/Post/ Sub Post Master/President of Village Panchayat/ Notary Public

You can go to the regional provident fund office and meet Personal Relation officer(PRO) there, he will be able to guide you through the process for getting the monthly pension.

Your monthly pension will be approximately around Rs.2,500/-.

With regards
Cogzidel Team
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admin Says: 
January 29th, 2009 at 11:53 am 
From: Amardeep Borkar

Dear sir,

I changed my job and i want to transfer my PF amount from previuos Employer’s PF Accounts to Current Employers PF Accounts. Current employer send a form no. 13 (revised) to local PF office and copy send to previuos employer. Previuos Employer (Head Office) said that form no.10 will be send by Previuos employer but Previuos Empoyer’s Plant persons told form no.13 will be send by Previous Employer.

The confusion is created in previuos employer. Please help by proper guidence.

Thanking & regards,

Amardeep Borkar

——————————
Answered by Cogzidel:

Dea Mr. Amardeep,

For transferring the PF money from previous employer’s PF account to current employer’s PF account, you have to approach your current employer. They will give a form called Form 13. In that form you have to fill the details like your name, previous PF account number, previous company name and the address of the PF where your previous employer having the PF account.

After filling the required details, you have to submit it to the current employer. They will fill some details from their end and they will submit it in the provident fund office in duplicate(i.e. in 2 sets).

The PF office will process the form and if you have resigned from the previous employer in mid of the year, they will ask the previous employer to submit form 3A. 

After the submission of Form 3A by the previous employer, the amount will be transferred in about 40 days from the previous employer PF account to current employer PF account.

If your previous employer is having a separate P.F. trust, then your current employer should send the form 13 to the previous employer with a copy to Provident Fund office, where the current employer is having the account. The previous employer will initiate the P.F. transfer after receiving the form 13. He will either directly send the cheque to the provident fund office or he will send a cheque to the current employer in the name of provident fund. The current employer after receiving the cheque should forward it to the provident fund office.

With regards
Cogzidel Team
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admin Says: 
January 29th, 2009 at 11:55 am 
Query raised by Mr. Ranjeet

Dear Sir.

I would like to withdraw my pf from my previous employers pf account…

My details are:-

My last employer tenure.
1st aug-2003 to 1st march-2007.

I am working with my current employer from 13th march-2007 to till date…

I have not transferred my pf amount from previous account to current account would like to claim my pf & pension amount whatever be deducted during my stay with last company…

Can you please suggest…

How can i proceed to my previous employer so that i will get all my deducted amount without tax deduction???

Regards
Ranjeet
——————————
Answered by Cogzidel:

Dear Mr. Ranjeet,

You can submit your PF withdrawal forms, only after completion of 2 months from the date of resigning. Once you complete 2 months, you can inform your previous employer about your willingness to withdraw the provident fund. 

They will give you 2 forms, Form 19 for withdrawing provident fund and Form 10C for withdrawing pension. You have to fill both the forms and submit it back to the employer and in turn they will submit it in the provident fund office. After submission of the forms by your employer in the provident fund office, it will take about 40 days to get the amount credited in your account.

While filling the forms, please ensure that your giving correct bank details and also your correct address and other details. This will help the department to transfer the amount to your bank account without any problem.

After 40 days you can check your bank account for credit, if the credit has not happened you can approach your previous employer for help.

If you are withdrawing P.F. well before five years of continued service, it is taxable.

Regards
Cogzidel Team
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admin Says: 
January 29th, 2009 at 11:58 am 
Query raised by Mr. Pradeep

I resigned from my company during Dec 07 to continue with studies, I had submitted the forms required for withdrawing my PF, I also received an acknowledgment of filing the forms after a few months. However the funds still don’t seem to have been remitted to my account, How should I proceed in this case ?.

I am not sure about the account number, but the receipt says KN/BN 35727/25.

——————————
Answered by Cogzidel:

Dear Mr. Pradeep,

You have submitted the forms two years before. We are not able to check the status, since status of application will be available only for few months after the submission of forms.

The reasons for amount not credited in your account might be:

1. Information provided by you might be mismatching. For example, your address, bank details or your signature.

2. Or the information provided by your employer might be mismatching.

Normally the provident fund office will resend the application to the employer for correction of information within a week or two from the date of submission of forms. So you can check with your previous employer regarding this.

Since it is nearly 2 years have gone, there is no point in waiting for p.f. credit to happen.

It is advisable for you to contact your previous employer and appraise them about the p.f. withdrawal status and request them to issue fresh forms for withdrawing the provident fund.

From your side please ensure that you are providing correct details like your Name, address & bank details and after submitting the forms to the previous employer, keep in touch with your previous employer to know about the status of submission.

If the details provided by you and your employer are correct, you will get the provident fund amount maximum by forty days from the date of submission.

Regards
Cogzidel Team
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admin Says: 
January 29th, 2009 at 12:00 pm 
Query raised by Mr. Kailas Sukre

I resigned from my company during Dec 08 for my personal reasons, My company had submitted the withdrawal form required for withdrawing my PF on June 2008, I also received an acknowledgment of filing the forms after a few months. However the funds still don’t seem to have been remitted to my account, How should I proceed in this case ?.
——————————

Answered by Cogzidel:

Dear Mr. Kailas,

Please clarify whether you resigned on Dec-08 or Dec-07?

We give this explanation assuming that you resigned in Dec-07.

Normally provident fund will be credit to member account in about 40 days from the date of submission.

The reasons for amount not credited in your account might be:

1. Information provided by you might be mismatching. for example you address, bank details or your signature.
2. or the information provided by your employer might be mismatching.

Normally the provident fund office will resend the application to the employer for correction of information within a week or two from the date of submission of forms. So you can check with your previous employer regarding this.

Since it is more than six months have gone, there is no point in waiting for p.f. credit to happen.

It is advisable for you to contact your previous employer and appraise them about the p.f. withdrawal status and request them to issue fresh forms for withdrawing the provident fund.

From your side please ensure that you are providing correct details like your Name, address & bank details and after submitting the forms to the previous employer, keep in touch with your previous employer to know about the status of submission.

If the details provided by you and your employer are correct, you will get the provident fund amount maximum by forty days from the date of submission.

Regards
Cogzidel Team
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admin Says: 
January 29th, 2009 at 12:02 pm 
Query asked by Mr. Srinivas

hi,

my employer has submitted withdrawal form at Bandra PF office on 9th July, 2008. But amout is not yet credited. Can you please let me know how many days Bandra office is taking to process complete settlement. Also, is it possible to find current status on net? Please help.
——————————
Answered by Cogzidel:

Hi,

Normally provident fund office will credit the amount to the bank account in about 40 days. Yes, you can see the status on net, the url is http://epfindia.nic.in/indiaepf/loginnew.aspx. you have to mention the provident fund account number assigned to you by the company.

You can also check with your employer regarding the status of the withdraw. Sometime if there is any error in the form either from your side or from employer side, it will be sent back to the employer for corrections or clarifications. So it is better for you to check with your pervious employer.

With regards
Cogzidel Team
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admin Says: 
January 29th, 2009 at 12:04 pm 
Dear Sir/Madam,

I am have about 4.5 year service in the IT field. I have changed 3 organizations. And every time i shift from one company to other, i submitted the PF Transform form with all the details. 

But i don’t have any information about the status of transformation. When i asked my employers they said that will come to know once we receive the statement. I haven’t received any statement till now.

If none of my PF Accounts weren’t transferred yet, can i submit the transfer forms for all accounts to the current PF account? Is that possible.

Please help me in getting PF balance summary.

Thank in advance for the help.

Thx & Regards,
sanjay
——————————
Answered by Cogzidel:

Hi,

What your employer said was correct. You will come to know about transfer information only after receiving the annual account statement.

Annual Account Statement will be sent direct to the employer, employer after receiving the statement will distribute the statement to the current employees and also post the statement to employees who had left. So you can check with your previous employer whether they received the annual statement.

Normally statement will be sent for the current financial year in next financial year for example: statement for the year 2008-09, will be sent in the year 2009-10.

If the previous provident fund transfers have not happened yet, you can very well transfer all the previous funds to current provident fund account. You have to fill separate Form 13 for each transfer. For example: if you want to transfer the P.F. of 2 previous companies to current company then you have to fill 2 form 13.

While filling the form, please make sure you are filling the correct details, like your previous company provident fund account number assigned for you and also the correct name & address of the previous company and also the correct address of the provident fund office, where you previous company is having the P.F. account.

Thank you
Cogzidel Team
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admin Says: 
January 29th, 2009 at 12:08 pm 
Roshan. E.P 

Dear Sir / Mam, 

Reg: Clarification reg PF for retired employee 

I am working in HR dept. for a manufacturing unit in Mumbai. As per the company’s policy the retirement age is 58 Yrs. 

So my query is that: 

1. If an employee continues the job on contract basis after 58 yrs. whether he can withdraw the P.F ? or it should be continued upto 60 Yrs? ( company advisor informed that if an employee is continuing in the same company on contract basis then he will be eligible for P.F upto 60 Yrs) 

2. If the employee dicontinues for 1 / 2 months and then joins the same company on contract basis, then what will the P.F status. 

Kindly guide us on this issues.. 

Regards,
Roshan.E.P
HRD
——————————

Answered by Cogzidel:

Q1. If an employee continues the job on contract basis after 58 yrs. whether he can withdraw the P.F ? or it should be continued upto 60 Yrs? ( company advisor informed that if an employee is continuing in the same company on contract basis then he will be eligible for P.F upto 60 Yrs) 

Ans: Even after attaining the age of 58 years, the person will continue to be a member of employee’s provident fund till he leaves his service and he can withdraw provident fund accumulations. However the employee’s pension scheme membership will cease from the date member attains 58 years of age.

Q2. If the employee dicontinues for 1 / 2 months and then joins the same company on contract basis, then what will the P.F status.

Ans: Even if an employee joins on contract basis he is eligible for provident fund membership. You can mention the in between periods as non contributory periods (i.e. the period between discontinue and rejoining as contract employer).

Regards
Cogzidel Team

37. [image: image43.png]


admin Says: 
January 29th, 2009 at 12:10 pm 
Query raised by Ms. Kasturi:

Hi, I resigned from my company A in July 2007 and am working in company B. I did not transfer my PF from company A to B. Now, I want to withdraw the amount. Is it possible and what is the procedure ? Thanks for your reply.
——————————

Answered by Cogzidel:

Hello Ms. Kasturi,

Normally people can withdraw the provident fund after completion of 2 months from the date of resigning. Now you want to withdraw after nearly 1.5 years. Yes you can withdraw the provident fund. the procedure is as follows:

You can inform your previous employer about your willingness to withdraw the provident fund. 

They will give you 2 forms, Form 19 for withdrawing provident fund and Form 10C for withdrawing pension. You have to fill both the forms and submit it back to the employer and in turn they will submit it in the provident fund office. After submission of the forms by your employer in the provident fund office, it will take about 40 days to get the amount credited in your account.

Sometimes P.F. office will ask reason for withdrawing the amount after long time. So you are required to give a letter stating the reason for late withdrawal.

While filling the forms, please ensure that your giving correct bank details and also your correct address and other details. This will help the department to transfer the amount to your bank account without any problem.

After 40 days you can check your bank account for credit, if the credit has not happened you can approach your previous employer for help.

Regards
Cogzidel Team
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admin Says: 
February 15th, 2009 at 2:38 pm 
Person Name : Khushwant Bansal

Q : I worked with XXX ltd from Feb 2004 to July 2009 , My PF account num is KN/BN/XXXX and all necesary documents was submitted by HR on 22nd Oct 2008 to PF dept bangalore and they have ensured it i will be able to get payment in next 3 months , but till date there is no responce and i am in need of money, pls let me know what can be the further step to get it done

———-
A: Normally PF office will take about 40 days time for settling the amount. If there is large number of withdrawal applications, they will take some more time and clear one by one. It is better if you wait for a week and still if you did not get the amount, you can approach the PF office, either through your previous employer or by yourself directly. You can meet the Personal Relation Officer (PRO) and appraise the situation, he should be able to help you to sort out the problem.

And also if there was any error in the PF withdrawal application, it would have been sent to the previous employer. So, first check with your previous employer whether they have received any communication regarding your PF withdrawal application.

Cogzidel Team
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admin Says: 
February 15th, 2009 at 2:42 pm 
Query raised by Mr. Riaan:

Q: I cant claim as I cant get any contact details for the fund where can I find out all that info as my previous employer doesnt want to give me the info?
———
A: You can approach the Regional Provident Fund office in the city where your company is situated. You can approach the Personal Relation Officer and give the details like Name and Address of the company where you worked. They can help you.

Cogzidel Team
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admin Says: 
February 15th, 2009 at 2:43 pm 
Query raised by Mr. Sooraj:

Q: I am working as an officer on contract basis in a public sector bank for the last 1.5 years. Can I eligible for PF ? Currently we are not getting the PF.
———-
A: You are very much eligible for P.F. contribution. Any employee whether working on a contract basis or regular basis is eligible for P.F. contributions. Pls check with your employer whether he has covered you under the PF scheme.

Cogzidel Team
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admin Says: 
February 15th, 2009 at 2:45 pm 
Query by Mr. Niket:

Q: I have a query as in below:

Wherein the employee want to withdraw the Provident Fund (P.F) amount accumulated ( including Employer / Employee contribution and interest thereon) with the RPFC, for the non-taxability of the P.F amount does the period of 5 years of continuous service needs to be with the same employer or can it be with multiple employers.

A: 5 years of continuous service for withdrawing tax free P.F. money can be with multiple employers also.

Cogzidel Team
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admin Says: 
February 15th, 2009 at 2:47 pm 
Query raised by Bakre P:

Q: Dear Sir/Madam,

I was working in one organisation for the 11 (from 1994-2005) years and thereafter, I changed the organisation and I worked there for the one year (2005-2006), in that period I transfered my PF to the second organisation.

After leaving the second organisation I withdraw my whole PF which took a time but I managed it.

Since I have completed almost 12 years of service I applied for the Pension Scheme Certificate, while submitting the documents PF office demand the some documents which I arranged except the “Wages (Basic + D.A) as on 15.11.95 (if applicable).

For this PF office asked me form 3A from first organisation, for which still I am following up.

I request you to please guide me in such case what suppose to I do?

PLease reply Thankimg you in anticipation.
——–
A: You can approach first organisation and request them to issue Form 3A, Form 3A is a statement showing the P.F. and Pension deducted in a financial Year. Your employer will not have any problem in issuing Form 3A since it is a mandatory requirement for them too.

Cogzidel Team
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admin Says: 
February 15th, 2009 at 2:50 pm 
Query by Mr. Mahul:

Q: I have worked at 3 companies since 2002 where I had a PF account. At present, I am consulting and don’t have any PF account. I have not transferred any of the prior PF accounts. My questions are:

- Is there a time limit within which I have to move the PF from one employer to the other?

- Could I withdraw this sum now? Any advantages/disadvantages in doing so?
———

A: There is no time frame for transferring the PF monies, you can transfer it any time.

Yes, you can withdraw the PF monies now, but you have to give proper reason for withdrawing after a long time from the date of resignation.

Advantage of Withdrawing: You get lump sum amount, which you can use it for your personal purpose or invest it.

Disadvantage of Withdrawing: For availing loans or pension from PF, you need to have 5 yrs and 10 yrs of service respectively. So if you transfer the fund your service will add up, whereas withdrawing the fund will break your PF service.

Cogzidel Team
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admin Says: 
March 4th, 2009 at 3:30 pm 
Dear Sir,

We need to know what is the rule for base amount for deduction of PF.

If I am paying Rs.3500 to an employee, the Minimum Wages are Rs.3200.

Salary structure is Basic 2000 + Allowace 1500. 

Now the total salary paid is above minimum wages and PF is deducted on Rs. 2000.

Is it my liabilty to deduct PF on minimum wages which are Rs.3200/-. 

What is the law. Please give some case law reference and also the notifications no. if any..

Regards
Sachin Gupta
——————————

Answered by Cogzidel:

Thanks for writing to Cogzidel !!

What you are following currently is correct, i.e. the gross salary you are paying is above minimum wages and you are deducting PF from the basic of 2000. 

Generally the basic should be 60% of gross where as in your case the basic is 57% of gross.

Cogzidel Team
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admin Says: 
March 4th, 2009 at 3:32 pm 
Query from Vikas.K:

Hi,

I was working with an organisation XYZ in Dadra Nagar Haweli (Gujarat PF) for around 3.5 years of which 20 months i worked under company contract and another 21 months on company payroll. But my PF account throughout this time remained same.

I left the company in Sep 2007 and joined another company PQR in Pune. In this new company my PF account is different and till now i have completed 17 months in this PQR.

If i want to withdraw my PF amount of XYZ then will it be taxable? (almost after 17 months after leaving the XYZ organisation).

What will be beneficial for me to withdraw the amount or to transfer the amount to PQR PF?

Also I found one spelling mistake in my name when i saw one receipt of PF as i got the receipt only after leaving the XYZ. What difficulties i can encounter with and what in advance i can do to avoid this?

Please help me regarding above matter.

Thanks and regards,

Vikas K.
——————————

Answered by Cogzidel:

Thanks for writing to Cogzidel, Vikas.

1. You have worked for 3.5 years in XYZ, so if you withdraw the PF amount, it will be taxable, no matter how long it took to withdraw the PF.

2. It is always advisable to transfer the PF money rather than withdrawing.

3. If you transfer the money from XYZ to PQR, your services of 3.5 yrs from XYZ will be added along with the services in PQR.

4. For rectifying the spelling mistake in the PF account, approach your previous employer and request him to send a letter certifying your correct name.

5. Spelling mistake in name might result in difficulties in transferring or withdrawing monies.

Regards
Cogzidel Team
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admin Says: 
March 4th, 2009 at 5:24 pm 
Query from Shiraz:

Dear Sir,

I had submitted my PF claim form for withdrawal of PF from my previous company in Oct 2008. I worked there for 2 years from June ‘06 to May ‘08. After that I have been working in another organization now.

Now when I enquired about the status of my form, the HR is saying that my form got rejected because i had written the reason for leaving of organization as “better opportunity in another company”.

Can that be the reason for the rejection of PF form??

I fear she (HR) may never had submitted it. Is there any way to know whether my PF form was submitted or not? How do I get to know whether the form was rejected or not?

Please help me on this matter.

Thanks in advance.

Best regards
Shiraz
——————————

Answered by Cogzidel:

Your HR person might be correct.

Only resigned employees are eligible to withdraw PF and Pension. If you mention the reason as “better prospects”, you are disqualified to withdraw the PF monies. In such a case, PF dept will ask the company to advise the resigned employee to transfer the PF to his new PF with the current employer.

In your case, the PF office will send back the rejected form to the company. So, you can collect the rejected PF form.

Regards
Cogzidel
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admin Says: 
March 4th, 2009 at 5:29 pm 
Query raised by Rajesh:

Hi,

The article here was quite informative. I have few questions related to EPF and would be glad if you can clarify them.

1. I have recently changed company and applied for PF transfer from my previous company to the current. When a PF transfer happens, does the pension account also get transferred or is that a seperate process?

2. I read in an article that to avail the Pension scheme under EPFO, one needs to have the same EPF account for 10 years. Does this imply that during my career span of 10 years, if I have transferred my PF account from one company to another, I am not eligible as I have not stuck to the same EPF account due to change in companies?

Thanks,
Rajesh
——————————

Answered by Cogzidel:

Ans to Q1. Yes, both PF and pension monies will be transferred.

Ans to Q2. Yes, to avail the pension scheme you need a minimum of 10 yrs. There is no need that you have to stay with a single company for 10yrs. You can join a new company and transfer the PF monies to the new company, then the continuity of service is considered. 

For example, if you have 5 yrs of services in x company and 2 yrs of service in y company and if you transfer the PF monies from x to y, you will have a combined service of 7yrs. That is why the PF authorities will always insist the members to transfer the PF amount while shifting from one company to other company.

Cogzidel Team
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admin Says: 
March 4th, 2009 at 5:32 pm 
Query raised by Soma:

Dear Sir,

This is to inform you that I had worked with a Bangalore based pvt ltd company for 5.5 months. I left the company due to some dispute with the manager. I left the company in Sep 2008. Please advice, can i withdraw the PF deducted for 5.5 months, if yes, what are the procedures ? Can i apply directly to the PF office as the employer is not helping me to get the same?

With regards
Soma
——————————

Answered by Cogzidel:

For withdrawing PF and pension amounts, you must have completed a minimum of 6 months of services. You have completed only 5.5 months, so if you apply for withdrawal you will get only the PF amount and not pension monies. So, it is advisable that if you have joined any new company, you can transfer the entire monies to the new company.

Cogzidel Team
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admin Says: 
March 4th, 2009 at 5:41 pm 
Query raised by Tarun Nigam:

How I can Check the PF balance online ? I have my PF number. plz tell the web site. I have created my PF in Maharastra.
——————————

Answered by Cogzidel:

As of now, there is no facility to check the PF balance through online. You can approach the PF office where your employer maintains your PF account and find out your balance amount.

Cogzidel Team
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admin Says: 
March 4th, 2009 at 5:43 pm 
Dear Madam/Sir,

I would like to withdraw advance amount from my Provident fund. I have already completed 5 years of service with the same employer. 

Kindly guide or provide some assistance to withdraw the Provident Fund through an agent or if your consultancy could suggest one.

Thanking you in advance for your co-operaation.

Best Regards,

Umesh Gupte
——————————

Answered by Cogzidel:

You cannot apply for withdrawing advance amount without a specific purpose. You need to mention the purpose of availing the advance like Marriage, Education, Development of House property etc with necessary proofs. The no. of years of experience required differs for each category.

Anyway, for availing the advance, you can collect Form 31 from your employer, fill the form, attach necessary documents as proof and submit to them back, in turn they will submit it to the PF office. 

It will take 30 to 40 days for the PF office to credit the amount to your bank account.

Cogzidel Team
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admin Says: 
March 4th, 2009 at 5:51 pm 
Hi,

My Pf has been cleared by my previous employer and has submitted it in the PF Office, I would like to know how long will it take for the same to be cleared as i require the funds ASAP and its been more than 6 months that i have resigned from my old organisation.

Another Query regarding refunds of excess tax deducted

I had paid 6000 in excess as tax in the financial year 2006-07 and was advised to me that the refund will come directly in my salary account within 6 months, its already been over 1 1/2 years and i am still waiting for the same.

Is there any possible way that i can locate the refund and get it done directly ?

Eagerly waiting for a respose.

Yusuf
——————————
Answered by Cogzidel:

You can apply only after 2 months from the date you resigned. 

Once the withdrawal forms are submitted in the PF office, it would take about 40 days to get the credit in your account.

If it doesn’t happen, you could check with the PF office directly about the status.

Regarding your excess payment of income tax of Rs.6,000/-, if you have filed the returns (ITR) with the income tax office, they will refund the excess tax paid.

You can go to the income tax office with the acknowledgement and can check with the relevant authorities regarding your claim.

Cogzidel Team
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admin Says: 
March 6th, 2009 at 3:34 pm 
Hello,

I have a query about my husband’s PF. His earlier Company had affiliation with PF office registered in Bangalore. Now, he is moving to another company which is registered with PF office in Chennai. Can he transfer his PF?

Regards,
Piyali

——————————

Yes Piyali. Your husband can transfer the PF and Pension monies of his previous employment to current. He needs to approach the Accounts / HR department in this regard and they should be able to help him. You can check our blog for more details.

Cogzidel Team

53. [image: image59.png]


Karthick Says: 
March 12th, 2009 at 8:40 am 
Hello,

I have filed my income tax for the last year. I got the acknowledge form for that. My question is, Ik have missed my acknowledge form. Is there any way to get this form back. Since to avail loans from bank, they need this form & it is mandate to. Pls help me on this..

Thanks
Karthick
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admin Says: 
March 12th, 2009 at 11:31 am 
Thanks for writing to Cogzidel, Mr. Karthick.

Though the possibilities are remote to obtain the duplicate copy of IT returns filed with the department, you could try by requesting them through a letter with details like 

- Name,
- Address
- Contact details like mobile, telephone and e-mail id
- PAN,
- Finanacial Year for which the return was filed
- Assessment year

Pls carry a copy of the letter for obtaining an acknowledgement from them for receiving your request, which will serve as a proof of submitting your request.

Pls let us know if your endeavour is through.

Regards
Cogzidel Team
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Karthick Says: 
March 12th, 2009 at 3:55 pm 
Thanks for the useful Information.
can you please provide me the Address of Income Tax Office in India.
Can we approach its branch office(somewere in Bangalore, Mumbai, Chennnai,etc) to collect the same with the above mentioend details?

56. [image: image62.png]


admin Says: 
March 25th, 2009 at 6:57 pm 
Hello Karthick,

Yes, you can get the contact details at the following URL:

http://www.incometaxindia.gov.in/
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admin Says: 
March 25th, 2009 at 6:58 pm 
Hi,

My company payroll period is 21st of prev month to 20th of current month. Let’s say for Feb’09 it is from 21st Jan’09 to 20th Feb’09.

Any new joinees who joins after 20th, their salaries will be processed in the next month payroll alongwith arrears for the prev.month.

Let’s say if a person joins on 28th Jan’09, his salary for the month of Jan’09 will be processed alongwith Feb’09 for the 4 days as arrears.

Now, the question is – Form 5 and Form 10 (New Joinees and Resignees info) alongwith monthly return – whether these employees who joined after 20th has to be shown in Feb’09 monthly return or Jan’09 monthly return ?…which way is the ideal way to show.

To show at the form 5 and 10 – will the basis is as per DOJ or Contribution start month.

Request you to clarify this please.

Regards,
Mutyam.

———–

Answered by Cogzidel:

Thanks for writing to Cogzidel !!

The employee who joined after 20th Jan should be shown in the February monthly returns only. Regarding resignation, if an employee resign between 21st Jan and 20th Feb (February payroll), he should be mentioned in the monthly return of March (because only from this month he cease to be an employee).

Regards
Cogzidel Team
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admin Says: 
March 25th, 2009 at 6:58 pm 
Dear Sir ,

I was working for XYZ Ltd from Dec-2000 to May-2005. I was subscribing to PF in KOLKATA.

I resigned from XYZ Ltd in May-2005 and joined ABC Ltd in May-2005.

I applied for transfer of my accumulated amount of provident fund through HR of ABC in Feb-2006. They deposited the Form – 13 at the office of Provident fund commissioner, Pune.

Now, i do not know the status of transfer of my PF accumulation from Kolkata to Pune.

The web site of EPF Office pune shows only the amount contributed in ABC by me.

There is no information about status of my application submitted to PF Fund commissioner,Pune.

I wrote a registered letter to PF Fund commissioner,Pune but there is no response from their end.

Kindly help & guide me on this case.

Thanks & Regards
ANIL KUMAR SUNDRIYAL
———–

Answered by Cogzidel:

If you are in Pune you can directly go to the PF office with the copy of Form 13 (Submitted by the HR of ABC), you can approach PRO (Public Relation Officer), who will guide you regarding the transfer status. If you are not in Pune, you can ask your HR to help you on this by approaching the PRO of P.F office.

Regards
Cogzidel Team
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admin Says: 
March 25th, 2009 at 7:00 pm 
Dear Sir,

I want to know, if the address of the Organization gets changed what is the formality ? What are the steps to be taken by the Organization?

Ananth
———–

Answered by Cogzidel:

The Company has to inform P.F. office through a formal letter about the change in office address (you have to mention both the addresses in detail). 

The letter should be signed by the authorised signatory.
Address Proof has to be furnished.

Regards
Cogzidel Team
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admin Says: 
March 25th, 2009 at 7:02 pm 
Dear sir,

Pls advise that if working place is a separate State, then does it require Local Code Seprately ??

Rakesh Garg 

———–

Answered by Cogzidel:

No need to have a separate code for each state, it is enough to have code in the state where you have the registered office of your company.

Regards
Cogzidel Team
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admin Says: 
March 25th, 2009 at 7:04 pm 
Hi,

I worked in a company A for almost 4 years in city X. I shifted to another company B in different city Y. I left the company B after 3 months and joined company C in same city B.

I dont exactly remember whether I applied for PF transfer of company A in company B or not. While in company C, I applied for PF transfer for bothe comapny A and B.

Now the PF has got transfered from company B to company C PF account, however there is no intimation on PF transfer from company A. The amount transfered from company B is just the amount that i contributed in company B. So the PF from company A was not transfered to company B (even if i had applied for PF transfer there).

When I checked with company A, they said they have already submitted the details to RPCF and my current employer (company C) has to now submit Form 13. Now, my current employer has already submitted that 7 months ago.

I have no idea as to what is the status of the transfer – where is the money till now. I had following queries:

1. How do I find out the status of my PF transfer of company A?

2. If by chnace I had applied for PF transnfer in both company B and company C for the company A PF, then what would happen?

3. As the PF amount of company B has already been transfered to company C PF account, and there is no share of the company A PF amount, then what happens to application that was submitted by company B? Is it possible that even after PF transfer has happened from company B to C and later the application from company B got processed and the PF transfer from company A to B happened?

Please let me know the best way to find out. Will appreciate your help.

Thanks
rugu_hk
———–

Answered by Cogzidel:

We understand that you have applied for PF transfer from both ‘A’ and ‘B’ company to ‘C’ company. You have got the amount from ‘B’ company to ‘C’ company, but ‘A’ is left out. 

Now, you could do the following:

- request a copy of Form 13 (which you applied for transfer of PF of ‘A’ to ‘C’) from your HR(of ‘C’)
- go to the PF office,
- there will be PRO in every PF office, you can approach him and explain the problem in detail,
- he can help you in sorting out the problem.

Regards
Cogzidel Team
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admin Says: 
March 25th, 2009 at 7:08 pm 
Dear Sir,

I have worked 7 years ago in a firm for almost 1 and 1/2 years after that the company closed. please tell me what is the procedure of withdrawing my PF.

Amit Chandan Babbar
———–

Answered by Cogzidel:

You can get the withdrawal forms from the PF office (Form 19 and Form 10C). Fill the forms and get it signed from your previous employer. If your previous employer is not available you can get the signature in the withdrawal forms from the following officials:

1. Manager of a Bank
2. By any gazetted Officer
3. Member of the Central Board of Trustees/Committee/Regional Committee (Employees’ Provident Fund Organisation).
4. Magistrate/Post/Sub Post Master/President of a Village Panchayat/Notary Public.

Note: you should have the details like full name of the company, its full address and P.F. number allotted for you.

After filling the relevant details you can submit it in the PF office directly.

Regards
Cogzidel Team
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admin Says: 
March 25th, 2009 at 7:09 pm 
Sir,

I am having PF account in Bangalore for last 4.3 years and I need loan for site purchase but the rules says that there should be 5 years of service.

I have completed totaly 7 years of service in 3 companies and I had one PF account with old company for 2 years and that compnay not existing now to get the proof of that PF account.

Totaly I have 6 years of PF account in which I can provide proof for 4.3 years.

Can you suggest me the way so that I can show 6 years of PF account by considering the old company which is not existing now?

Regards,
Praveen
———–

Answered by Cogzidel:

Even though you have a cumulative service of 7 years, it cannot be taken as service required for PF loan unless you transferred all your previous PF monies to current PF a/c.

Suggestion is that you can transfer all your previous companies PF monies to your current company PF a/c. 

For this you can approach your HR, they will give you Form 13 (PF transfer form), which you have to fill and submit it back to them. 

Once the form is submitted by your HR to PF office, transfer process will take about 40 days. Once the transfer is completed your pervious services will be added with your current services, which will make you eligible to apply for loan.

Note: You have to fill separate Form 13 for each company.

Regards
Cogzidel Team
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admin Says: 
March 25th, 2009 at 7:13 pm 
Hi,

I have worked one company for 3years; resigned in April 2007.

I have submited forms to withdraw the PF amount to my previous employer in suptmber 2008; they are told me that they are alredy forwarded the document to PF office. But i have not yet received my money .

I am in Bangalore; my previous employeer Office is in Mumbai.

How can i track this ? please guide me; where i have to contact on this.

Regards
Ravi
———–

Answered by Cogzidel:

Normally PF money will get deposited within 40 days from the date of submission of withdrawal forms. If you have not received even after 40 days, then there should be some problem in application.

If there is any information missing in the withdrawal form, either from employer side or from your side, it will be sent back to the company. 

So you can check with your previous employer, whether they have received the forms from the PF office. If so, you can request them to rectify the mistakes and resubmit it to the PF office.

If your previous company has not received any forms, you can apply afresh for the PF withdrawal.

Regards
Cogzidel Team
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admin Says: 
March 25th, 2009 at 7:15 pm 
Sir,

I have taken a housing loan from financial institution and I want to pay the entire amount withdrawing my PF amount, but earlier I have taken a loan from PF for earlier flat which I sold.

Now, pls let me know whether I am eligible to withdraw my balance PF amount or not ? Because my employer told me that once you taken a loan from PF dept, and now this will not be possible.

Pls let me know the other way to withdraw my p.f. amount to repay my housing loan.

Thanks,
Ajit
———–
Answered by Cogzidel:

Your employer’s statement is correct. You cannot apply for PF loan again. If you want to withdraw PF, you can do so only after you resign from service.

Regards
Cogzidel Team
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admin Says: 
March 25th, 2009 at 7:17 pm 
Hi Sir,

This is ravisankar working as a HR-Executive in leading Telugu daily. How do we know the balance in our P.F Account?

RAVISANKAR
———–

Answered by Cogzidel:

a) After the end of each financial year, PF department sends a Annual Account Statement to the employer, containing the following details.

- Opening Balance of PF
- Contribution of PF during the current year
- Interest offered by PF dept
- Closing Balance of PF & Interest

b) You can approach your HR dept for a rough estimation of balance available in your account

c) You can also approach the PF office where your employer maintains PF account and check the balance.

Regards
Cogzidel Team
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admin Says: 
March 25th, 2009 at 7:19 pm 
Sir,

I left the job one year back and now i want to withdraw my PF amount. Can you tell me where i can submit my provident fund form for withdrawing the amount ?

Thanking You
Anjum
———–
Answered by Cogzidel:

You can approach your previous employer and inform them that you want to withdraw PF. 

They will give you 2 forms namely, Form 10C and Form 19. 

Fill up and submit the forms back to your previous employer in turn they will submit it in the PF office. 

It will take about 40 days to get the credit in your bank account from the date of submission.

Regards
Cogzidel Team
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admin Says: 
March 25th, 2009 at 7:23 pm 
Hello Sir,

Thanks for your article. I would like to know the following details regaring PF.

I have completed 5 years in an organization. I would like to withdraw my money for purchase of a site.

-Whats the maximum % i can withdraw. Can i withdraw for maximun amount [clsoe to 75%]?
-Is it enough if the site documents are in my name? [a formal registration can be done OR my father can donate to me]. Whether PF office will accept this as proof?
-if I apply for withdrawal during March end, when can i get the money ?
-Is there a option for taking loan from accumualted PF account so that i can repay [in my organization, HR person says ..we can only withdraw..and no option to take loans]

Viswasiva
———–

Answered by Cogzidel:

Below are the answers for your query related to taking loan for purchase of a site:

1. You should have completed 5 yrs of serivce.
2. Only once you can take this loan.
3. The property should be registered in your name or of spouse or jointly but not other than spouse.
4. You can withdraw 24 times of your wages.
5. You have to produce copy of the purchase agreement as proof.
6. You have to apply in Form 31 through your employer.
7. You will get the amount in about 40 days from the date of submission of the application by your employer to the PF office.
8. You don’t have to repay this loan.

Regards
Cogzidel Team
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admin Says: 
March 25th, 2009 at 7:26 pm 
Hi,

We are a Delhi based company in to Manpower Outsourcing. We have PF number of Delhi and all our employees are members of EPF Scheme. We have 5 employees working for a client in Jammu.

Though they are members of the scheme. However we would like to know the legal status as the provisions are not applicable in J&K which has its own PF Scheme.

Do we have to take a seperate PF Registration for J&K or our Delhi registration would suffice. We have been paying the contributions of those employees also on time upto date.

Thanking you in advance.

Harmohan S Manchanda
———–

Answered by Cogzidel:

What you are currently following is correct. Even though the 5 employees works for a client based in Jammu, they are your employees and it is enough if you have registered and paying their contributions in Delhi itself.

Regards
Cogzidel Team
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admin Says: 
March 25th, 2009 at 7:27 pm 
Hi,

a) I want to confirm if I apply for PF after working in the firm for 3.8 years, will I be eligible for Double amount of my PF contribution or just 130% of my contribution (my contribution + portion of Non-Penstion fund of employer’s contribution). Please mention the rules in detail. I have read somewhere that “If I have not completed 10 years service, we can get double PF amount+interest”. Please clarify.

b) In Form 10C, there is a column which says “Are you willing to accept Scheme Certificate in lieu of withdrawal benefits”, the options are “Yes or No”. Kindly reply what is its implications; what should I do if have worked for a company for 3.8 years; want to withdraw double the amount of my PF contribution. And, thanks for guidence.

Supinder
———–

Answered by Cogzidel:

a) At present, if you apply for PF withdrawal, you will get both PF and pension amount. Where as if you have completed 10 yrs of service, you cannot withdraw the pension part but you can withdraw PF amount.

b) If you click the option “Yes”, then you will get pension scheme certificate and if you click the option “No” you will get the money. Since you have completed 3.8 years of service, you will get both employee contribution as well as employer contributions. So you can choose the option “NO”. Only if you have completed 10 years of service, you will not get the pension part while withdrawing PF.

Regards
Cogzidel Team

71. [image: image77.png]


admin Says: 
March 25th, 2009 at 7:28 pm 
Sir

Your Article is very informative and useful. I seek your valuble Advice on one point.

My 34 years son has been working in a Private Limited Company in Bangalore till recently. The Company has posted him to work on an assignment in Sydney (Australia) for a period of one year and he has moved last week. As per Company’s Policy, his Pay Roll is shifted to Sydney. In otherwords, he will receive his salary from “new” employer in Sydney.

After one year’s assignment, he will get back and join the Company here in Bangalore. During the intervening period of one year, Contributions from both Employer and Employee will not be remitted to the RPFC in Bangalore. We are not keen to withdraw the balance now existing to his account with RPFC, Karnataka because the same would be liable to tax. Kindly advise (1) whether existing balance to his credit with RPFC, Karntaka would continue to earn interest at prescribed rate (2) whether he would be able to contribute to PF on his return to and joining Company in Bangalore from after one year “break” or discontinuation” in Contributions.

Thanking you

Yours truly

K V Subba Rao
———–
Answered by Cogzidel:

The interest will be credited to your son’s PF account till he withdraws the amount at the existing rate. 

After returning to India, and joins back the same company, he can continue to contribute the account. The break of one year in between will be treated as ‘non-contributory’ period. 

If your son joins a new company which has PF, then your son can transfer the old company PF to the new company PF account. For this, the new company will give a form called Form 13 which needs to be filled in and given back to them, so that they can submit to the PF dept on your behalf.

If the new company where your son joins does not have PF, then your son can withdraw the previous company PF monies.

Regards
Cogzidel Team
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admin Says: 
March 25th, 2009 at 7:29 pm 
Hi,

I need yout guidance for my problem. I was working with HDFC bank for 3 years and recently in Sep-08 i joined Bharti airtel. In Nov-08, i filled form 13 for PF transfer from my previous company to my existing co. In Feb-09, i checked that my previous company has given the chq of amount as it was Opening bal in Apr-08. Whereas the chq was issued on 30th dec 08. My previous company has not paid the interest for 9 months i.e from Apr-08 to Dec-08. So I have lost the interest of Rs 8200/-.

Pls suggest me what to do.

Neeraj Gupta
———–

Answered by Cogzidel:

Normally, interest should be credited to the PF account till the date th member withdraws or transfers the amount. In your case, you are eligible to earn interest till the date they issued your cheque.

You can contact the HR person of your previous company (HDFC Bank) and enquire about this. 

Regards
Cogzidel Team
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admin Says: 
March 25th, 2009 at 7:42 pm 
Sir,

After resigning the company, if the employer doesn’t send the PF forms or details, how can we withdraw our PF money ? And suppose our company head office is at Bombay and we are working in Bangalore, and the compnay responds about the PF claims after we leave the job, how is the procedure to claim the PF ?

Victor
———–

If you want to withdraw the PF, you have to approach your previous employer. You can call your previous employer and convey your wish to withdraw the PF money, they will give you Form 19 and Form 10 C for withdrawing PF and pension respectively. Once you fill up and submit the form to your previous employer and in turn they will submit it in the P.F. office, it will take about 40 days to get the credit to your bank account from the date of submission.

If you want to transfer the PF from previous company to current company, you can approach your current employer, they will give you Form 13, once you fill up and submit the form to your current employer and in turn they submit to in the PF office, it will take about 40 days to get the transfer.

Regards
Cogzidel Team
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admin Says: 
March 25th, 2009 at 7:45 pm 
Sir , 

I wish to apply for a loan from my PF A/C for home renovation purpose.

Can u pls forward me the details of documents and the amt of loan for which i am eligible.

It will be kind of you .

Regards,

Pranesh madan manwacharya

———–

Answered by Cogzidel:

1. Should have completed 5 years after construction.
2. You can avail only once in your service.
3. Property should be in your name or spouse or it can be jointly
4. Eligible to get 12 times of your wages.
5. Certificate of proof with regard to renovation should be submitted.
6. Should apply in Form 31 through Employer.

Regards
Cogzidel Team
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admin Says: 
March 29th, 2009 at 10:19 pm 
Dear Sir,

I have submitted to your EPF Office – BANDRA my PF form dated 15.01.2008. As per rule, within 40 days I should get my PF withdrawal amount in my a/c but till this date i have not get my PF payment. My Account No. is MH/XXXX/XXX. (Employer’s Name – XXXX INFOTECH PVT LTD).

So, what is the status of my application please inform me immediately.

Thanking you,
Ramdas Sawant
——————–

Answered by Cogzidel:

Thanks for writing to Cogzidel !!

For your information, Cogzidel helps the readers to have their queries clarified. It is not related to Provident Fund Organisation.

To know the status of your PF withdrawal, you can visit the following site:

http://epfindia.nic.in/indiaepf/loginnew.aspx
In the above link, you can select the state, mention the establishment code and your PF number, you will get the status of the forms submitted.

Regards
Cogzidel Team
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admin Says: 
March 29th, 2009 at 10:20 pm 
Hi,

Im Kunal from Bangalore. I had applied for a provident fund to be transferred into my bank account. But, due to some problem with the address I had to change my branch & the account got transferred to a different area in Bangalore with a different account Number. Can you please let me know the procedure so that the money when it is transferred is put into my new account as the old account is closed & already my previous employer has processed it to the old account ?

Thanks & Regards

Kunal P.K
——————–

Answered by Cogzidel:

You can inform the HR / Accounts dept of your previous company about the change in bank account number and branch. They will have to inform the PF office through a formal letter regarding the change in your account number and branch, which will help the PF to credit the amount to your new account.

Regards
Cogzidel Team
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admin Says: 
March 29th, 2009 at 10:22 pm 
Dear Sir,

Can you please advise if an employer can have PF account number in the state or city where they do not have their registered office. In other words, is it a mandatory requirement that we have to have the PF account with the RPFC where our registered office is placed or we can have in other city also ??

Regards

Ravinder Singh
——————–

Answered by Cogzidel:

Employer can have the PF account number in the place, where they have the registered office and where the salaries of the staff are processed.

Regards
Cogzidel Team
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admin Says: 
March 29th, 2009 at 10:24 pm 
Hi,

The link is extremely informative. I have one query: Can an employer give the following option to employees drawing a basic salary of more than 6500:

1. For basic of more than 6500, PF will be deducted by the employee and employer on 6500 only

2. But if any employee so choses, he can contribute on the actual basic which is more than 6500 and employer also contributes the same amount.

So for example an employee who is drawing a basic salary of 10000, he choses 2nd option and thus both employer and employee contrbiute 12% of 10000. At the same time, another employee having the same basic choses 1st option and contribution is 12% of 6500.

Is that acceptable ?

Regards,

Preeti Wadhawan
——————–

Answered by Cogzidel:

Though the statutory obligation of an employer is 12% of Rs. 6,500, there is no restriction for the employer to increase his contribution. Hence, the employer can contribute @ 12% on actual basic (even it crosses Rs. 6,500). Normally, employer adjusts this excess payment against the Cost to Company (CTC) of the concerned employee.

Hence, both the options (which are mentioned in your query) are acceptable. The employer can exercise both the options together or any one which is most comfortable.

Regards
Cogzidel Team

79. [image: image85.png]


admin Says: 
March 29th, 2009 at 10:25 pm 
Sir,

I resigned from my previous employer and requested to relieve me on 04 June 2008 after rendering service for 11 years. But my previous employer refused me relieve on that date. I did not attend the office after that but they relieved me from job on 18.08.2008. They adjusted my balance notice period with my balance PL leaves and kept me without pay from 5 June 08 to 18 Aug 08.

I joined new organization on 05 June 2008 and now I applied for PF transfer.

Will my relieving date from previous employer and joining date at new organization trouble in transferring of PF.

Kindly advice.
Anuj
——————–

Answered by Cogzidel:

If your previous employer had properly remitted the PF monies which were recovered every month from your salaries, there will not be any difficulties in obtaining the transfer to your PF account with current employer.

Your resigning date and joining date have no relevance on your PF transfer.

Regards
Cogzidel Team
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admin Says: 
March 29th, 2009 at 10:51 pm 
Hello sir,

I read the article in full description. My problem is, if my company doesn’t give any document, then what is the process of knowing about PF number and amount ?

Please advice.

Thanking you
Shailesh
——————–

Answered by Cogzidel:

You can insist your previous employer for letting you know the PF number. If they refuse to give / don’t give you the same, you can approach the PF office where they maintain the account and seek help from Public Relation Officer (PRO) by lodging a complaint against your employer.

To know the amount lying credit in your PF account, you can check the annual statement of account which the PF dept normally sends to the employer after the end of each financial year. If your employer has not received it from the dept, you will have to approach the PF office with your PF number and insist for the status of your account.

Regards
Cogzidel Team
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admin Says: 
March 29th, 2009 at 10:58 pm 
Dear Sir,

Who will submit my PF Transfer for (Form 13) to PF Office – Present Employer or previous Employer?

Because my previous employer in chennai is not accepting the same saying present employer will do it.

When my present employer tried to submit the same to Pf office in Bandra Mumbai, Pf office not acceted saying previous emplyer will do it. 

Please tell me what to do

Regards,

Vinayak Dhawade
——————–

Answered by Cogzidel:

For transfer of PF and Pensin monies to from previous employer to current employer, you will have to route it through the current employer only. Your previous employer will help you only for furnishing the details like – your PF number, office where they maintain the PF accounts etc. But, they cannot / need not help you in transfer of monies. Hence, you can approach your current employer for transferring the monies.

Regards
Cogzidel Team
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admin Says: 
March 29th, 2009 at 11:02 pm 
Respected Sir / madam

Also let me know the PF site where we can check our PF amount & validity.

Ragards
Rakesh
——————–

Answered by Cogzidel:

To know the amount lying credit in your PF account, you can check the annual statement of account which the PF dept normally sends to the employer after the end of each financial year. If your employer has not received it from the dept, you will have to approach the PF office (where your employer maintains the PF accounts) with your PF number and insist for the status of your account.

Regards
Cogzidel Team
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admin Says: 
March 29th, 2009 at 11:13 pm 
Hi, 

I am Dinesh and am working in a Consulting firm in Mumbai. This is my first job and i am working in the current org. for almost 3 years. Now i am leaving my job on 23rd March, 2009 and planning to start my own business with no intentions to join back job market.

I have a PF account and would like to understand that what should i do with mu PF account. Should i close it and if yes then is the entire amount taxable? Further, if i am suppose to close the account then should i do it the next financial year and can i save tax if i close it the next year.

Looking forward for your reply.

Thanks and Regards
Dinesh
——————–

Answered by Cogzidel:

Since you have only 3 years of service (against minimum of 5 years), the PF amount, if withdrawn, will be taxable at the applicable slab rates. 

Transfer option: Since you are planning to start your own business, the transfer option is ruled out (unless otherwise you are registered for PF for the new business).

Withdrawal option: This is most optful option in your case. You will be eligible to apply for withdrawal only after 2 months of your resignation, which anyway falls in next financial year, that is, 2009-10. Hence, taxability will arise in that year itself.

Regards
Cogzidel Team
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admin Says: 
March 29th, 2009 at 11:21 pm 
Dear Sir,

I submitted my PF withdrawal form on 25th Nov 2008 in kandivali office. My PF no are – XXX and XXX. 

Inspite so many mails, i have not received information about my PF and also no body is lifting phone call in PF office. 

Now this is my humble request to you pls help me and update Status of my PF and still how much time will take to credit in my bank account. 

Thanks and Regards 

Suresh Singh
——————–

Answered by Cogzidel:

Normally, it takes about 40 days to realise the PF and Pension monies.

To know the status of your PF withdrawal, you can visit the following site:

http://epfindia.nic.in/indiaepf/loginnew.aspx
Regards
Cogzidel Team
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admin Says: 
March 29th, 2009 at 11:28 pm 
Sir,

I am a new HR executive of xxx company which is covered under EPF. My problem is that my earlier companies were not covered in EPF, for the reason being less than statutory minimum no. of employees. 

So no practical knowledge of opening new Account of any employee; summision procedure of EPF, Pension Fund, EDLI, other employee benefit schemes.

I don’t have any guidence with me right now. So its a humble request to you please arrange me useful information on these problem.

S. Kumar
——————–

Answered by Cogzidel:

The procedures are not very complicated to understand. Once you reqularly interact with the PF authorities for any of your requirements, you can easily understand the subject.

For any specific queries, you can write to us and we shall be able to guide you accordingly.

Regards
Cogzidel Team
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admin Says: 
March 29th, 2009 at 11:40 pm 
Dear Sir

I resigned my earlier job on October 20, 2008, PF withdrawal application was submitted to PF office on Jan 16th 2009. But I came to know that they had taken back my PF form from PF office and insist for holding my PF. There is no intimation for me why they are holding and taken back the PF Forms.

Pls adv what I can do and how I can withdraw my PF amount.

Regards
Sreekumar Nair
——————–

Answered by Cogzidel:

Normally, employers cannot hold your PF application which was submitted to the PF office for withdrawal.

There are many possible ways that your application would have been sent back to your employer. Reasons may be, signature variance, data mismatch etc (pls read our article where we have discussed the reasons in detail).

Pls approach your employer for status and if they are unable to let you know the status, you can approach the PF office and they will be able to help you.

Regards
Cogzidel Team
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AJAY DEO Says: 
March 30th, 2009 at 10:57 am 
Q: I have resigned from my previous co in Jan09 and gave them a notice of 33 days instead of 90 days. In 33 days I was not given a release letter but was given an EXIT REPORT. The employer has filed a case in civil court on non-compete clause.

Can I still claim my Gratuity / PF / Pension and Superannuation or it is blocked.
How and when I can claim the same? Pls help.
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admin Says: 
April 26th, 2009 at 10:55 pm 
Thanks for writing to Cogzidel !!

Normally, the employment contract carries a clause that if the terms of the agreement are violated, the company reserves the right to withhold any benefits that are due to the concerned staff. In your case, benefits like Gratuity / Superannuation can be done like that since it is a management-related subject.

However, PF and Pension are governed by PF authorities and an employer is obliged to follow the instructions of PF department. You can try approaching the officer in PF office to have a detailed clarity explaining the legal case being filed on you. He will be able to assist you.
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admin Says: 
April 26th, 2009 at 10:56 pm 
Dear Sir,

I have withdrawn my PF from my previous employers (5 previous accounts). But I have not withdrawn my pension fund any time. Now if I get it transferred to my present employer, can I withdraw this, if at all I leave this office in future. Since there is a break in PF service, I am asking the above query. I have not completely put in more than 9 year 6 months PF service.

Regards
Phani Prasad

——————————

Thanks for writing to Cogzidel !!

If you transfer the pension fund to the present employer, you can withdraw it when you leave company. If you have completed 10 yrs of service, you cannot withdraw the pension part.
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admin Says: 
April 26th, 2009 at 10:58 pm 
Hi,

I am planning to draw PF for site purchasing, In this case, will the cheque would be provided on the Agency name only? Or Is it possible to get the amount to my B/Account and then i can pay to them as required.

Paying them directly seems to be risky.

Regards,

Abu Bakar
——————————

Thanks for writing to Cogzidel !!

The P.F. department will transfer the money to your bank account as provided by you on the application.
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admin Says: 
April 26th, 2009 at 10:58 pm 
Dear Sir,
I was an employee of XYZ Bank, Nariman Point Mumbai. I joined the bank in May 2003 and resigned on June 2007. My initial emp code was 123 and later on it changed to 234. 

After asking about my PF account no to my employer they informed my emp code is my pf account number and the amount has been deposited to PF Trust of the Bank.

Since then I am continuously following with the bank, but they are not showing interests to return my PF; I have submitted pf withdrawl forms twice to the bank but no reply has been given.

Few days back I called the bank’s HR and they informed that my notice period balance is due as I left the organisation with lesser notice period. Here I want to inform that I left the organisation as my reporting boss was not supporting in my business and wanted my resignation.

My question is

1) Can the bank hold my PF amount against my Notice period balance due?
2) I resigned from bank as my boss created mental pressure to resign then why Notice period question arising to pay PF balance?

Request your advice to get my PF dues.

Regards,
Biswajit Mitra

——————————

Thanks for writing to Cogzidel !!

No one can hold your PF money. You can complain about this to the provident fund office or to the labour office.
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admin Says: 
April 26th, 2009 at 10:59 pm 
Dear friends,

Pls guide to solve the following query:

An employee has been terminated by employer immediately on 1st Jan. The company has paid him all the gross salary for one month in lieu thereof.

For Provident Fund Act, what will be his date of leaving the services:- 1st Jan or 31st Jan.

Please reciprocate.

Thanks in anticipation.

Best Regds,
Abhinav
——————————

Thanks for writing to Cogzidel !!

Since you are paying salary till 31st January, it will be considered as the last date of service for the employee as per P.F. act.
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admin Says: 
April 26th, 2009 at 11:01 pm 
Dear sir,

If employer not making payment of PF (both the contribution) than how to employee recover PF benefit from employer???

Let me know the solution.

Regards
Laxman Ghorpade

——————————

Thanks for writing to Cogzidel !!

1. First you have to clarify, whether your company has required number of employees for deducting P.F., if the company has less than 20 employees, it is not mandatory for the employee to register with P.F.

2. On the other hand, if you employer has registered with p.f. and deducting it from your salary but not paying to the P.F. department then it is a statutory violation, in that case you can complain about this to the P.F. office.
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admin Says: 
April 26th, 2009 at 11:01 pm 
Dear Sir,

My father was an employee of M/s XYZ India Ltd. at Thane. The said company was locked out in 1993, his PF A/C No is XXX.

Kindly help us for confirming balance pf & procedure for withdrawn. 

Regards,
Sunil Pawar
——————————

Thanks for writing to Cogzidel !!

Your father can approach the PRO of the P.F. office, where the company maintains the accounts. If he provides his PF number, the PRO will be able to help you.
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admin Says: 
April 26th, 2009 at 11:02 pm 
Hi,

Can you tell me in which bank PF have to be deposited ?

Regards
Nitin

——————————

Thanks for writing to Cogzidel !!

P.F. should be deposited in the nearest branch of State Bank of India, in the place where your company is situated.
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admin Says: 
April 26th, 2009 at 11:03 pm 
Hello,

I resigned from my company without proper relieving and do not have any relieving letter or work exp certificate. How can I withdraw my PF (I am not going to work anymore).

EPF india site says in case my ex-employer does not attest the form 10C I can have some bank officer to do so, but how will they attest it if I do not have any singed resignation letter or relieving letter etc? Do I need to submit these letter to EPF office too?

Regards
Sejal
——————————

Thanks for writing to Cogzidel !!

To withdraw P.F. and Pension, it is enough if you fill form 19 and 10c respectively and submit it to the P.F. department, you don’t need to submit relieving letter as proof of resignation. In your case, since your employer might not sign the forms, you can approach the P.F. office and meet P.R.O and appraise him about the problem, he will guide you to withdraw your PF money.
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admin Says: 
April 26th, 2009 at 11:04 pm 
Dear sir,

I Applied for transfer of my PF accumalated amount from old account number to new account number but RPFC bandra mumbai (where my PF Account maintained) transferred the amount from joining date i.e. May 2002 to February-2003 but I worked and received salary till November -2003 after deducting my PF contributions. Wrote a letter to PF Office Mumbai in this regard. In their written reply letter dated 13.02.2009, they informed me that my Ex-employer (now organisation closed ) not submitted Form No.3A from March-2003 to November-2003 to their office.

In this circumstance shall I get my PF contribution amount for the above period? Kindly help me in this regard.

Awaiting your reply.
MURALIDHAR SAGAR
——————————

Thanks for writing to Cogzidel !!

Form 3A gives details of contribution made by individual employee month-wise. It helps the PF authorities to ascertain the contribution made by the particular employee during the year. Since your previous employer has not submitted the form 3A, the PF authorities were not able to transfer the PF amount for the particular period.

Normally at the end of every financial year, the employer should compulsorily submit the form 3A of all employees to the P.F. department.

You can approach the PF office and meet P.R.O and appraise him about the problem, he will guide you to withdraw your PF money.
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admin Says: 
April 26th, 2009 at 11:18 pm 
Hi,

I resigned my job from a XXXX company, Chennai in July 2007. Later, I changed 2 companies. I had to quit my job and I claimed my Pf amount from the last employer and now I would like to claim my PF amount from my first employer as I’m no more in India. Please let me know what reason should I mention in the letter to the regional pf commissioner.

Seetha
——————————

Thanks for writing to Cogzidel !!

You can approach the HR of your 1st company and explain him about your willingness to withdraw and also seek their help since you are in abroad. They will give you 2 forms namely, Form 19 & 10C for withdrawing P.F. and Pension respectively. Once you fill the form, you can request your employer to forward it to the PF office. It will take about 40 days from the date of submission for PF amount to get credited in your account.
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Suneel Gupta Says: 
April 29th, 2009 at 11:45 am 
Dear Sir,

I worked in Comapny A from April 2004 till September 2007. After that i joined Company B. For some reason i did not transfer my PF from Company A till now. But now i have a sent a request for Transfer of PF from Company A to Company B in the proper Forms.

I would like to know if Company A’s PF trust will pay interest on my PF amount which is lying with them even though i was not contributing to the fund for the period Oct 2007 – April 2009.

Thanks,
Suneel Gupta
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admin Says: 
April 29th, 2009 at 12:17 pm 
Thanks for writing to Cogzidel.

Yes, Company A has to pay interest till the date they transfer the monies. It is because of the fact they possess your money till then and hence, they are supposed to pay interest.

Regards
Cogzidel Team
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kiran Says: 
April 29th, 2009 at 5:09 pm 
Dear Sir,

I worked in Company A from Aug 2006 to July 2008. After that, i joined Company B (01/09/2008). At Company B, I submited form 13 to transfer PF (On 01/10/2008). How many days it takes to transfer the money?

The status in EPFINDIA Site is: Your Claim is received on 28/10/2008 and is being processed. Kindly try after 30 days from Submission.

Thanks
Kiran
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admin Says: 
April 30th, 2009 at 11:38 am 
Hello Kiran,

Thanks for writing to Cogzidel.

Normally, it takes about 40 days for transfer / withdrawal. 

Since it has crossed more than 6 months, you can do the following:

- Firstly, check with your current employer whether they have received any communication PF department.

- If they have not received any letter from PF department, then you can check with your with previous employer whether they have received any letter from PF department

- The third option is to approach the PF office where your previous employer maintains the PF account. The PF deparment can let you know the current status of your application.

Regards
Cogzidel Team
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admin Says: 
May 10th, 2009 at 7:59 pm 
Query raised by Ms. Deepti:

Hi,

I want to know, when we are planning to take employees on Payroll, if any employee wants to exempt himself from PF due to salary slab, is it possible? If yes, then what documents are needed from employer’s and Employee’s side?

———————
Answered by Cogzidel:

If the basic pay of the employee is more than Rs. 6,500 a month, the employee may be exempted from deduction of PF. In such cases, please get Form 11 signed from the employee and also take a declaration stating his salary-break-ups and his/her consent for not availing the PF benefit and keep it in your record.

Regards
Cogzidel Team
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admin Says: 
May 10th, 2009 at 8:00 pm 
Query raised by Mr. Sachin Ghuge:

I had resigned from my earlier company; my last date of working was 06-11-2007. I was present for 17 days; my Notice period was 25 working days. Hence my earlier employer is not going to clear my PF. Even I was sent form 13 through my current employer to the earlier employer, but they didn’t forward my form to PF department. My earlier PF A/c was in Silvassa; now it is in Mumbai. Please guide me how to recover / Transfer (to current PF A/c) my PF ; Pension Fund money. Also guide me on, whether PF dept. will issue any Acknowledgement after receipt of Form 13 or PF Withdrawal Form.

———————
Answered by Cogzidel:

You can transfer the P.F. from your previous company to current company. You fill the Form 13 get it signed by your current employer. You can meet Public Relation Officer of Provident Fund Office in Mumbai and appraise him about the problem, he will guide you about how to proceed further.

You can also get acknowledgement once you submit the Form 13 on request.

Regards
Cogzidel Team
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admin Says: 
May 10th, 2009 at 8:02 pm 
Query raised by Mayur: 

Dear Sir,

I was working with xyz company for last two years. I had given my resignation letter to the company last three months back however it is found that my PF account is still not credited. They say that it will take time to credit this amount to PF dept.

What should I do? Where and how should I complaint to the PF dept.

Mayur
———————
Answered by Cogzidel:

1st Case:

You can apply for withdrawal of PF only after 2 months from the date of resignation.

After 2 months you have to approach your employer, expressing your willingness for withdrawing PF, they will give you 2 forms Form 19 and 10C for withdrawing PF and pension respectively.

Once you fill and submit the forms to your employer, they in turn will submit it in the PF office. It will take a maximum of 40 days for the amount to get credited in your bank account.

2nd Case:

You can ask your employer a probabilistic time by which your PF amount will be credited. You can wait till then and even after that period if your employer does not credit the money, you can approach the P.F. commissioner and explain him about the problem, he will take necessary action to get the money credited in your account.

Regards
Cogzidel Team
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admin Says: 
May 10th, 2009 at 8:03 pm 
Query raised by Mr. Eswar:

I have applied for my previous employer PF account closing. I didn’t receive the PF amount and when I checked it has dispatched on wrong bank account number.

When I enquired regarding this in PF office, they told that they issued the payment in two modes (cheque and ECS), and the payment of cheque is returned to PF office and they told that will reprocess it. Also told that the another payment of ECS has not returned to them and told us to enquire about it in concerned bank. When we enquired in bank regarding this, the bank people told that ECS payments will get returned the same day of transaction if the account number is wrong.

Again when we checked with PF office regarding, they were saying that it’s not returned, once it gets returned, then only they can process.

What to do with this? PF office is saying that the payment is not returned and bank says it’s already returned. And this transaction happened 3 months back, PF office says still the ECS payment is not returned.

———————
Answered by Cogzidel:

You can get the confirmation from bank by way of letter addressed to PF department, confirming that they have returned the fund to the PF office / they haven’t received any instruction for such credit.

Once you get the confirmation from the bank, you can approach the P.F. commissioner and appraise him about the problem and he can help you in processing your amount.

Regards
Cogzidel Team
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admin Says: 
May 10th, 2009 at 8:05 pm 
Query raised by Sanju:

Hi Friends,

I want your help and guidance. I have submitted my PF application with my previous bank account details but now that account is not active. I want to update my present bank account no. How can I do that? Please help and guide me.

———————

Answered by Cogzidel:

You can meet the PRO in P.F. office with the acknowledgement you got while submitting the Application. 

You can explain him about the change in the bank account number you have given in the P.F. application. 

The PRO can guide you in changing your bank account number from old to new in the P.F. application form.

Regards
Cogzidel Team
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admin Says: 
May 10th, 2009 at 8:06 pm 
Query raised by Gaikwad Sudhir:

Dear sir,

Plz guide me for following queries: 

1) When we calculate individual account of employees in 6A, total amount comes less than we contributed. How to do adjustments?
2) I have got registration in Feb 2009 at that time I have given Rs.2000 D.D. with application, as total wages paid during Feb 2009 was 9502, I have filled challan but now how to fill up 12 A form.

Thanks & regards.
———————

Answered by Cogzidel:

1. If total of individual contribution is less than the actual contribution you made, then there is no need to do adjust. You have to do the adjustment only if the total of individual contribution is more than actual contribution you made.

2. Filling of Form 12 A is simple and same as filling P.F. challan. You have to fill P.F. wages, employees contribution to P.F., employer contribution to P.F., Pension & EDLI, Admin charges paid to P.F. and inspection charges paid towards EDLI.

3. You have to fill date on which PF was credited (this will be in your copy of PF. challan along with bank seal)

4. You also need to fill employees joined during the month, left during the month & total employees on the last date of the month.

Regards
Cogzidel Team
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admin Says: 
May 10th, 2009 at 8:07 pm 
Query raised by Stephenson:

Sir,

Pls let me know the procedures & documents required for obtaining loan for house renovation. I have completed 6 years of service in the organisation.

Regards
Stephenson
———————

Answered by Cogzidel:

The procedures and documents required for obtaining loan for renovation is as follows:

1. You should have completed 5 years of service.
2. The property should be either in your name or in your spouse name or in the joint name
3. You should provide proof for renovation like certificate of renovation etc.
4. You should apply it in Form 31, through your current employer.
5. You will get loan which will be 12 times of your wages.
6. The amount will be credited to your bank account.

Regards
Cogzidel Team
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admin Says: 
May 10th, 2009 at 8:08 pm 
Query raised by Sanju:

Hi Team,

I have submitted my PF application with my previous bank account details but now that account is not in active. Now I want to update my present bank account details. How can I do that and one more request long back I have submitted (5 months) my PF application but till now no response from PF office. Please do the needful and guide me.

Please guide me how to re submit the form and how and where can I get the form, because I already approached PF office but no one is responding to my query and this busy schedule I can’t run around the PF office all the time.

Please do the needful.

Thanks and Regards
Sanju

———————

Answered by Cogzidel:

You can meet the PRO in P.F. office with the acknowledgement you got while submitting the Application (If you had submitted the application through your previous employer, you can request them to give the acknowledgement receipt).

You can explain him about the change in the bank account number you have given in the P.F. application. 

The PRO can guide you in changing your bank account number from old to new in the P.F. application form.

You can also check with PRO, the status of the application form submitted 5 months back.

Regards
Cogzidel Team
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admin Says: 
May 10th, 2009 at 8:14 pm 
Dear Sir,

I am Montu Sharma I worked with a company named XXXX, Ludhiana.

I left that company in May 08 and couriered my form and documents to EPF office Branch kandivali, Mumbai.

I was told that I would get my amount max in 3 months. But I did not get any call, any mail since then, they never respond over the phone (now, the office phone number is out of service). I have tried to call by phone as well to do follow up with officers, but either call is not attended or it gets busy.

Following documents were dispatched by Speed post from my previous company and received by EPF office. After that i received a mail on 18th March 2009, through my CA who has their office at Delhi and they enquire from my employer’s head office located at Delhi that I will receive refund transfer in my bank a/c with in 20 days but till today I haven’t received it. So I would like to know, is there any way I can find out the status of my Pf refund application?

My PF no is XXXXX

Emp- ID : XXXX

Please do me needful 

Thanks
Montu Sharma
———————

Answered by Cogzidel:

You can check the status of your P.F. application from the following link:

http://epfindia.nic.in/indiaepf/loginnew.aspx
If you have not received the amount for longer time (say more than 3 months), it is advisable to apply again after checking with the concerned PF office.

Regards
Cogzidel Team
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admin Says: 
June 18th, 2009 at 7:17 pm 
Hi,

I read your article in one of the website. I have doubt that now i am going to work for two companies where 2 company provide PF of their own. So should i have to maintain two PF account. Please clarify.

Thanks
Ashokan

———————
Answered by Cogzidel:

Thanks for writing to Cogzidel.

Yes, you will have to maintain two separate PF accounts, as the accounts are opened by the respective employers (as required by law).

Regards
Cogzidel Team
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admin Says: 
June 18th, 2009 at 7:18 pm 
Hi,

Thanks for giving valuable information. How about Form16 ? Should I need to get form16 from both the companies. If yes, how should i file these two Form16 to income tax dept.?

Thanks
Ashokan
———————
Answered by Cogzidel:

Thanks for writing to Cogzidel.

If your answers to the following questions are “Yes”, then you will have to obtain Form 16 from both the companies.

– Are you employed with two employers?
– Do you earn income from both the employers?
– Do you pay tax through both the companies? (Even if your employer doesn’t deduct tax, still you can insist for ‘NIL’ Form 16)

You will have to do a combined calculation of income derived from both the companies, work out the tax, adjust the tax already paid and pay the balance of tax (if any) and then, file your IT return.

In case you need someone to help you for calculation, pls contact us.

Regards
Cogzidel Team
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admin Says: 
June 18th, 2009 at 7:18 pm 
Sir,

I have resigned from XYZ after 4 years of continuous service as post graduate teacher physics due to personal reasons. Regarding the contributory provident fund payment for me, my employer has sent me a letter that I will NOT be provided with the 10% management share as I have not completed 5 years of service. Is this correct, Sir?

It is an autonomous organisation under Ministry of HRD, GOVT of India with regional office at Hyderabad and head quarters at New Delhi.

Jacob k j

———————
Answered by Cogzidel:

Thanks for writing to Cogzidel.

Whether they come under Government or private sector, it is not legally correct on the part of the organisation to hold back the provident fund, including the employer’s share of contribution.

Regards
Cogzidel Team
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admin Says: 
June 18th, 2009 at 7:19 pm 
Hi All,

I understand that if we withdraw the PF before 5 years of continued service to get the amount as tax-free.

I have 5 years continual service started from Jun’2004.

But my previous employer doesn’t have PF option since 8 employees were there.

I joined in another organization from Jun’2005 and still I am associated with the company. From this company only my PF contribution starts.

By Jun’2009, I am going to complete 4 years here.

If I withdraw the PF money, is it tax-free or is it taxable? If it is taxable how much percentage it would be?

What I need to do to get the money as tax-free?

Tamildevi P
———————
Answered by Cogzidel:

Thanks for writing to Cogzidel.

You should have a minimum of 5 years of service to get tax free PF withdrawal.

If it is less than 5 years, then you are required to pay tax for the amount you get.

P.F. will not deduct any tax from your money; they will credit your full money.

You will have to disclose P.F. amount while filing the returns.

Regards
Cogzidel Team
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admin Says: 
June 18th, 2009 at 7:19 pm 
Hi,

I worked in a concern in 2007 and left the concern during end of 2007. Now i approached the Company and asked for PF settlement. The company is telling that to claim directly. Can u pls suggest me in this case?

Regards
Prabhu.S
———————
Answered by Cogzidel:

Thanks for writing to Cogzidel.

Even if your employer ask you to claim directly, they have to give you a letter addressed to P.F. office, mentioning your name, your P.F. account number and date of resignation.

If you give this letter in P.F. office, they will give you Form 19 and Form 10C for withdrawing provident fund and pension fund respectively.

Once you fill both the forms, you should get it signed by the employer.

You will get the money credited in your account in about forty days from the date of submission.

Regards
Cogzidel Team
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admin Says: 
June 18th, 2009 at 7:20 pm 
Hi,

I came across your article while browsing through the internet for issues related to PF transfer. I had applied for PF transfer but it has been more than a year and nothing has happened so far. Can you let me know the exact process for PF transfer. My understanding is as follows:

a) Submit form at current Employer.
b) Form submitted by Current Employer at the Regional PF office.
c) Details sent to the Regional PF Office of the Ex Employer.
d) Account Transferred.

My question is whether the ex employer is involved in the process in any way. Can you please confirm the same?

Regards
Deepak
———————
Answered by Cogzidel:

Thanks for writing to Cogzidel.

Following is the procedure for P.F. transfer:

1. When you join the new company, you have to inform your H.R. about your intention for transferring the P.F.
2. The H.R. will give you Form 13. It is for transferring your previous company P.F. to the current company P.F.
3. Once you fill up the form, the H.R. will submit it to P.F. office in duplicate.
4. If you have resigned during the middle of the financial year, the PF office will ask for P.F. break up from your previous employer through Form 3A.
5. If your previous company is having a separate P.F. Trust, then the form 13 will be sent to your previous employer by your current employer.
6. The previous company P.F. trust issue the cheque in the name of P.F. and either sent it to your current employer or they directly send it to the P.F. office.

Normally it will take forty days for processing the transfer from your previous P.F. account to current P.F. account.

Regards
Cogzidel Team
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admin Says: 
June 18th, 2009 at 7:20 pm 
Hi,

I worked with a private ltd company for a period of 1.5 yrs minus 15 days.

I received the EPF money for 1 yrs contribution instead of 1.5 yrs. When i asked the PF office for less period receipt, i was told that this is because I have not completed full 1.5 yrs term ie 15 days less.

Is the PF office’s explanation right?

Vijay
———————
Answered by Cogzidel:

Thanks for writing to Cogzidel.

To withdraw P.F. money, you should have completed 6 months of service i.e. you should be having P.F. account for 6 months or more.

In your case, you are having 1.5 years of service, so you are very much eligible to withdraw full amount i.e. for whole 1.5 years. If your employer had deducted PF amount from your salary right from month one and remitted the same to PF office without fail, then you are liable to get the PF for the entire 1.5 yrs (less 15 days).

The explanation you received from the official is incorrect. You can approach P.F. commissioner and explain him about the problem; he can help you in sorting out the same.

Regards
Cogzidel Team
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admin Says: 
June 18th, 2009 at 7:21 pm 
Sir,

I had worked a Pvt. Company in Banglore for 5 months and they deducted my PF of the said time periods, now let me know can i withdraw the said PF amount from PF office and currently i am not having the PF facility. Pplease let me know.

Thanks
Pushparaj
———————
Answered by Cogzidel:

Thanks for writing to Cogzidel.

To withdraw P.F. i.e. both employee and employer contribution, you should have completed a minimum of 6 months of service i.e. you should be having P.F. account for 6 months or more.

If you have not completed the said period, you will not get the pension amount. You will get only employee (your) contribution to P.F. and Employer contribution to P.F. and not employer contribution to pension fund.

Note: Employer contributes 12% of wages, of this, 3.67% goes to P.F. account and balance 8.33% goes to pension fund.

Regards
Cogzidel Team
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admin Says: 
June 18th, 2009 at 7:22 pm 
Hi Cogzidel Team,

Thanks for effort your doing to help the people.

My issue is: 

In last June 2008 i resigned from my previous job .In Dec 2008 i forwarded my PF withdarwal application to the previous employer’s office.

The employer refused to signed the application as leaving of my job was not in sweet moment.
Then i forwarded my application directly to PF office after attesting the signature from bank manger where i hold my account on 26.02.2009.

On 26.03.2009 Pf office sent my application to the employer through their office. The PF office not clearing status of my application.

The organization I left has no system like signing of appointment letter on joining. My appointment was verbal and when i try to get the resignation letter acceptance from the employer he refused for that.

Some amount was also debit in my account which may be balanced against my salary with employer for that month.

Query 1) If employer does not sign my application with marks of any above matter, how can i get my PF.

kindly advice.

Thanks
Mukesh Kumar Sapra
———————
Answered by Cogzidel:

Thanks for writing to Cogzidel.

Since you say, you don’t have either appointment letter or relieving letter as a proof, It is advisable for you to meet the public relation officer (PRO) in the P.F. department and appraise him about your problem. He can help you in sorting out your problem.

You have to provide your P.F. number allotted by your previous company for verification.

Regards
Cogzidel Team
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admin Says: 
June 18th, 2009 at 7:22 pm 
Hi,

I have the following query about EPFO:

1) An employee has resigned after contributing for 5 years in School
having EPFO schemes, the resignation was conveyed to EPFO through Form
12 and 10, but the same employee has join the same school after three
months. He has not applied for the withdrawal. Can he continue his
EPFO schemes, if yes then please tell the procedure.

2) An employee has resigned after contributing for 6 years in School
having EPFO schemes, the resignation was conveyed to EPFO through Form
12 and 10, but the same employee has join the same school after one
year. He has already applied for the withdrawal and he got the
withdrawal amount from both PF and Pension. Can he continue his EPFO
schemes, if yes then please tell the procedure. If not than can he
join the EPFO as new member.

Please tell the detail process for both the query, I am asking this
questions on behalf of the establishment so as to solve the above
mention problem in correct procedure.
Thank you

T. K. Singh
———————
Answered by Cogzidel:

Thanks for writing to Cogzidel.

Ans to Q 1: Yes the member can continue with the same account, the in between period i.e. the 3 months can be shown as non contributory period.

Ans to Q 2: Since the employee, rejoined the same school after withdrawing the p.f. money, he can be freshly nominated as new member of the P.F. by assigning new p.f. number.

Regards
Cogzidel Team
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admin Says: 
June 18th, 2009 at 7:23 pm 
Dear Sir / Madam

I have a query regarding the provident fund. I will be very grateful if you help me in solving the query.

My query is if an employee whose parent company is in a foreign country is working in a subsidiary company in India decides to leave the subsidiary company, will he be able to withdraw the provident fund amount he pays in India?

Other query is in case of provident fund the employee has to pay 12% , but what percent exactly the employeer has to pay? 

I will be very grateful if you answer the queries as soon as possible.

Sangeeta Das
———————
Answered by Cogzidel:

Thanks for writing to Cogzidel.

Ans to Q 1. If the current company(subsidiary company) relieves the employee from his service, the employee can very well withdraw his p.f. money.

Ans to Q 2. If an employee pays 12% of his basic to p.f., the employer also needs to pay the same subject to the maximum of Rs.6,500/-

Regards
Cogzidel Team
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admin Says: 
June 18th, 2009 at 7:23 pm 
Hello sir,
I have a doubt on PF.
Say for example employees and employers contribution to PF is 1000 rupees…
and say for example employees is resigning the job…i am sure that employees contribution to PF will be fully settled.. But can company say that they cant give full employers PF and only certain amount can be given?? is that possible?? does indial law accept it??
pls reply me..

Regards,
Muthu
———————
Answered by Cogzidel:

Thanks for writing to Cogzidel.

If the member wants withdraw the p.f. amount, both employee contribution and employer contribution will be settled together, no employer can hold back the employer’s contribution.

Regards
Cogzidel Team
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admin Says: 
June 18th, 2009 at 7:24 pm 
Sir,

My previous employer is not reday to sign my PF papers. What should I do in this situation?

Venu Kulkarni
———————
Answered by Cogzidel:

Thanks for writing to Cogzidel.

You can approach the Public Relation Officer(P.R.O) at Provident Fund office. You can appraise him the problem of your employer not willing to sign the forms. He will either send the form directly to your pervious employer for signature or he will advise to get signature in the application from bank manager or from any other Gazetted officer.

Regards
Cogzidel Team
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admin Says: 
June 18th, 2009 at 7:24 pm 
Hello,

I was working in National Public School Rajajinagar and retired on 1st June 2008.I had submitted all forms required for claim of pf and family pension in August 2008.Later I was asked to resubmit some forms and photos. I have submitted all requirements in March 2009. and have received acknowledgement. But till now I have no information about my pf payment. My pf account no is KN/8220/46. Kindly let me know how I could get the claims.

Thankyou,
Sugandha Mahishi.

———————
Answered by Cogzidel:

Thanks for writing to Cogzidel.

If you have the acknowledgement, you can go to the P.F. office directly, there you can meet the PRO, you can show him the acknowledgement as proof of submission, he can verify and tell you the status of your application form.

Regards
Cogzidel Team
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admin Says: 
June 18th, 2009 at 7:25 pm 
Can u plz tell me how to the get information on PF account ?

Navneet Singh Sahni

———————
Answered by Cogzidel:

Thanks for writing to Cogzidel.

Can you specify your exact need?

If you are an employee and want to know your PF account status, you can go to the P.F. office where your company has registered and meet PRO there. He can help you in knowing the status of your PF account.

Regards
Cogzidel Team
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admin Says: 
June 18th, 2009 at 7:26 pm 
Sir,

I want to know if any pf member completes 10 years of regular service than how we will show his 3 a contribution Like in A/c 1 and A/c 10, I mean what will be propotion of showing the cotribution, suppose his basic salary is Rs. 6500/- pm How his 3 a will contain figure in A/c 1 and A/c 10 Pls clerify

Thanks
Chandel.
———————
Answered by Cogzidel:

Thanks for writing to Cogzidel.

While showing individual contribution in Form 3A, in the 1st column you have to mention the basic, in the 2nd column you have to mention the employee contribution to P.F i.e. 12% of basic, in the 3rd column you have to mention the employer contribution towards P.F. i.e. 3.67% of basic and in the last column you have to mention the employer contribution towards pension i.e. 8.33% of Basic.

The above procedure is common for all employees irrespective of their services.

A/c no.1 and A/c no.10 comes into picture only when company files its monthly returns in Form 12A and P.F. challan and also while filing annual returns in form 6A, it has nothing to do with individual contribution.

Regards
Cogzidel Team
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admin Says: 
June 18th, 2009 at 7:26 pm 
Dear Sir/Madam,

Is there any option to withdraw the PF amount without going to Employers side. Earlier i was worked in Delhi & presently i am in bangalore. Please confirm….

One more thing present employer is not giving us our PF No. In our Pay slip they are showing only employer code… Employee code is not showing, In one year they are showing two employer code in the salary slip. How it is possible.. we are in a regular pay roll of the company… Please clarify these things….

Thanks & regards,
Manohar T.K
———————
Answered by Cogzidel:

Thanks for writing to Cogzidel.

Even though you are in bangalore, you can download the P.F. withdrawal form from the net, fill it up and courier it to your previous employer, they in turn will fill the required details from their side and submit it to the P.F. department.

Anyway 1st you have a word with H.R. department of your previous company regarding the P.F. withdrawal and they will advice you about how to go forward.

The P.F. department will give only one employer code for employer, they will not give 2 different employer code. So you please check again with your H.R. department about this code, they can help you in clarifying your doubt.

Regards
Cogzidel Team
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admin Says: 
June 18th, 2009 at 7:27 pm 
Dear Mr. Bala

I got your name through Google. I have got a question.

I am a 58 year old man. I have been working in a company located in Gurgaon and the head office is in Hyderabad.I have worked in the company for five years and six months. Now I am leaving the company and will join anotgher company located in Gurgaon itself. I have to retire at the age of 60.

Can I make a final withdrawal of the Contrtibutory Provident Fund.

BEST REGARDS

J KUMAR

———————
Answered by Cogzidel:

Thanks for writing to Cogzidel.

Dear Sir,

Yes you can transfer current P.F. to your new company P.F. and withdraw the money after getting retirement i.e at the age of 60 years. 

Since you have completed 58 years of age, you cannot transfer pension. However you can start avail pension from P.F. department.

Regards
Cogzidel Team
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admin Says: 
June 18th, 2009 at 7:28 pm 
my mom had filled form 19 & 10D in oct 08 . she has started getting pension but not got pf sum till now .she need this money urgently for her medical treatment .how she will get tell me as soon as possibleon my email adress.For this i will be greatly thankful.

Namrata
———————
Answered by Cogzidel:

Thanks for writing to Cogzidel.

Either you or your mother can check with your mother’s previous employer regarding the status of the P.F. application. Sometimes if there is any mistake in application form, it will be resent to the employer.

If employer had not received the application, you can directly or through the employer approach the p.f. office, where your mother’s P.F. account number is kept. There you can meet Personal Relation Officer (PRO), explain him clearly about the problem, he can help you in solving the problem.

Regards
Cogzidel Team
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admin Says: 
June 18th, 2009 at 7:28 pm 
In your website, I read that for withdrawing pension fund (employer contributes 12%, out of which 8.33% goes to pension fund and 3.67% goes to provident fund), normally a minimum period of at least 6 months of continuous services is required.

I had joined my company on 02-Jan-2009 and my last day with the company is 30-Jun-2009. In this case, what would happen? Would I get the pension fund? Do I need to get the last day extended to 01-Jul-2009 or 30-Jun-2009 would it be ok?

If this is not a proper link to post my query, kindly guide me with the link where I ask this query.

Your early response would be highly appreciated.

Deepa
———————
Answered by Cogzidel:

Thanks for writing to Cogzidel.

To withdraw the pension fund you should have completed six months. So it is advisable for you to extend your resignation by 1st July 2009.

Regards
Cogzidel Team
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admin Says: 
June 18th, 2009 at 7:29 pm 
Q:sir my name is Kiran, i worked 1 1/2 year for one of the pvt ltd company,due to some reason i have left the job without informing the employer, now i want to withdraw the pf amount but the employer is not ready to sign the application ,what i have to do in this case i have company seal and signature with me can i put the seal and signature by me itself whether it will not become any problem in getting my pf money what procedure i has to follow to get back my pf amount tell me

and also in form 3a how i have to fill up the contribution made tell me whether i have to write both employee and employer contribution made or what ? i have left the organisation on 10-04-09 which period contribution i has to write in form 3a

———————
Answered by Cogzidel:

Thanks for writing to Cogzidel.

You can apply for P.F. withdrawal only after completing the 2 months, from the date of resignation.

If your employer is not signing the P.F. forms, please approach the PRO in the P.F. office, where your company has registered. The PRO can help you by sending the application directly to the employer or he will guide you by telling, from whom you can get signature in the P.F. application forms.

You are no more an employee of the company. Using company seal and putting company signature is illegal, it will land you in trouble.

In the Form 3a, you have to mention both employee contribution as well as employer contribution. Since you have resigned in the month of April 2009, you have to mention P.F. break up for the month of March 2009 and April 2009.

Regards
Cogzidel Team
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admin Says: 
June 18th, 2009 at 7:30 pm 
Sir, 

I Vishal Agarwal is working presently with XYZ LTD Dandeli. I have submitted revised form 13 at Assitant PF Commissioner Office Hubli on 28/1/2009 by courier service for transfer of my Pension A/C NO MH/XXX from RPFC Pune to KN/XXX. 

Till date, I have not got the confirmation regarding same from PF office Hubli. You are therefore kindly requested to help me in this matter in getting my Pensoin A/C transfered. 

I would be highly grateful to you in this regard. 

Waiting for a prompt reply from your end. 

Thanking you,
Vishal Agarwal
———————
Answered by Cogzidel:

Thanks for writing to Cogzidel.

Normally you have to submit the Form 13 to your present employer, they in turn fill the necessary details from their side and submit it in the P.F. office. Normally it will take maximum of 40 days to process the transfer. However you will come to know about the transfer, only when you get annual account statement from the P.F. department.

In the mean time if you want to know about the status, you can go to the P.F. office of your current employer, with due acknowledgement. You can meet PRO, he will help you by getting the required details.

Regards
Cogzidel Team
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admin Says: 
June 18th, 2009 at 7:31 pm 
Dear Sir,

Greetings!

I have changed 3 companies and working in the fourth organisation. I have filled the forms to transfer my PF money toanother PF account. Is there any way where I can check my balance in my latest PF account or if not transfered then the amount in my different PF accounts.

I my willing to buy a flat and would like to with draw my PF money. I’m with my organisation from past 1 year. Is it possible to with draw my PF money even if I continue to work with my current organisation.

Please help…your responses will be highly appreciated.

Regards
Yogesh
———————
Answered by Cogzidel:

Thanks for writing to Cogzidel.

If you have submitted the Form 13, you can check status of transfer with the current P.F. office. If the transfer is not done for the previous companies, you check the balance with respective P.F. offices.

To apply for any kind of loan in P.F., the member should have completed 5 years of continuous services.

Regards
Cogzidel Team
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admin Says: 
June 18th, 2009 at 7:31 pm 
Is the PF, ESIC and leave rules of India not applicable to the Educational Institutes in Pune?

Can somebody clarify this aspect?
R. Savarkar
———————
Answered by Cogzidel:

Thanks for writing to Cogzidel.

PF, ESIC and Leave rules of India are very much applicable to the educational institution in Pune as well.

Regards
Cogzidel Team
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admin Says: 
June 18th, 2009 at 7:32 pm 
Hai,

Please let me know the minimum and maximum percentage required for arrival of BASIC (eligible for pf deduction) from one’s CTC.

sv ganeshan

———————
Answered by Cogzidel:

Hello Mr. Ganeshan,

Thanks for writing to Cogzidel.

Regarding the percentage of Basic Pay for Provident Fund deduction, there is no prescribed one in the legislation. However, the PF authorities have been insisting it to be 60% of Gross Salary.

Hence, it is advisable to have the Basic Pay @ 60% on Gross Salary.

Regards
Cogzidel Team
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admin Says: 
June 18th, 2009 at 7:32 pm 
Thank you for the information. 

Could you please shed some light on the possibility of a company to pay its entire contribution (including compulsory as well as the voluntary PF) at one go – either at the beginning of the year or at the end of the year? That is, can the entire deduction from the employees wages as well as the contribution from the company be paid at one go? Since this is an urgent matter, a quick reply would be much appreciated. Thanks!
Pranav

———————
Answered by Cogzidel:

Dear Mr. Pranav,

The PF department does not allow the employers to accumulate and contribute the amount in a lump sum. As a matter of Cash Flow program of the Central Government, they insist on a monthly contribution. Non-remittance of contributions on monthly basis attracts interest and penalty.

Regards
Cogzidel Team
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admin Says: 
June 18th, 2009 at 7:33 pm 
Sir,

I am an ex employee of XXX ltd. I have submitted all the papers thru them on Dec 22, 2008. I have waited for more than 100 days and enquired with Khandivilli PF office where my papers have been submitted. They said papers are ready for signature of the officer and i will be getting my money thru bank by April end or by May 7th. Till this moment, i have not received my money (my bank account number was mentioned in the pf withdrawl application). No responses to my phone calls / letters. And they have advised me to come to Mumbai. i stay at Hyderabad. At this juncture i request you to interfere and do the needful to get my money soon so that i can pay my son college fees.

Pls do the needful

Regards
Sastry dvss.

———————
Answered by Cogzidel:

Nowadays it takes more months to get the PF money, due to overflow of PF withdrawal Applications. Anyway if you feel, you want to know the status, you can approach and request your previous employer in mumbai to help you in finding out the status of the application. 

We are no way connected to PF office, hence we cannot interfere or do anything with regard to your PF.

We wish you all the best in getting your PF money soon.

Regards
Cogzidel Team
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admin Says: 
July 4th, 2009 at 11:15 pm 
Hi, 

I appreciate your wonderful work for PF related education. Please suggest, do we have any way if someone wants to withdraw his PPF contributions for the company where he has resigned in less then 6 months. Or transfer to the new company is the only option? 

Thanks
Gaurav Gupta
———————
Answered by Cogzidel:

If a person resigns within 6 months from the date of joining the company, he is not eligible to withdraw his pension amount. So it is advisable for the employee to transfer his previous company PF money to his new company PF A/c.

Regards
Cogzidel Team
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admin Says: 
July 4th, 2009 at 11:16 pm 
Dear Cogzidel team,

Actually, I want to withdraw my PF money and I have forgotten as who was my nominee and his/her date of birth. What should I do?

I am applying through my previous employer. So in this case, can my previous employer can correct in case PF dept finds some error in my application.

Pls suggest.

Manmohan
———————
Answered by Cogzidel:

You can approach your previous employer, they will be having the copy of the PF nomination you filled at the time of joining the company, you can get the correct details from them and fill the PF withdrawal form accordingly.

Regards
Cogzidel Team

141. [image: image147.png]


admin Says: 
July 4th, 2009 at 11:18 pm 
Dear Sir,

I have been working more than 5 years in Indian company. Initially first one and half years working in AAA Company and other three and half years working in BBB Company but PF account is same last 5 years.(I had transfer my first company PF account to second company). I purchased a house 3 years before through Government bank loan and I have to pay another 7 years. (I am second owner of the house).

My question:
1. Can I avail the loan from my PF account to repair my house?
2. What are the documents it requires to get the loan?
3. How long it will take to get my loan amount?
4. Any one will visit and estimate our repair portion?

Thanks in Advance.

Regards,
Senthil
———————
Answered by Cogzidel:

1. Can I avail the loan from my PF account to repair my house?

Since you have completed 5 years, you are eligible to avail the loan for repairing your house.

2. What are the documents it requires to get the loan?

You should apply in Form 31 through employer, also you have to submit construction completion certificate. The property should be in your name or in your spouse name or it can be jointly owned.

3. How long it will take to get my loan amount?

The amount will be credited in your account, in about forty days from the date of submission of application.

4. Any one will visit and estimate our repair portion?

Person from P.F. department might come for sight inspection.

Regards
Cogzidel Team
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admin Says: 
July 4th, 2009 at 11:19 pm 
Dear Cogzidel team,

I worked with a nationalized bank for 16 years and resigned in August 1994. At that time, in India, pension had not been introduced in banks. A pension scheme for bank employees was introduced in 1995.

After all these years, can I seek pension benefits from my former bank for which I worked?

Regards
Murali
———————
Answered by Cogzidel:

In the normality, a person will not be eligible for the schemes which are introduced after his / her resignation (unless otherwise it is implemented with retrospective effect). 

In your case also it is likely that you may not be eligible for the Pension Scheme, if it was introduced after your resignation. However, pls check with your bank, whether you are eligible to get pension.

Regards
Cogzidel Team
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admin Says: 
July 4th, 2009 at 11:21 pm 
Dear Sir/ Madam,

Its an excellent blog with lot of information on PF and related topics.

I have completed 7 years in a same organisation and I am planning to purchase a flat. I have following queries from you:

1. If I register the flat, meaning if i pay the stamp duty and submit the agreement to the PF office will the money come to my account or it will be paid directly to my home loan financing company??

Because i have been told that it goes to the home loan finance company directly and will not be paid to me in my bank account. Because I am borrowing money for the down payment from my friend thinking i will repay when i receive the money from PF office. And if it is not paid to me and to the bank then i will not be in a position to work out a deal with him and hence buy the flat.

2. What documents should i submit along with the form 10C and how long does it take to get the money.

Kindly advice at the earliest.

Regards
Santosh
———————
Answered by Cogzidel:

Ans to Q1: The money will be credited to your account. Anyway you can confirm with the PRO of P.F. office, where your company has registered.

Ans to Q2: Declaration in the proforma obtained with approval and signed by member. You have to apply it in Form 31 (not Form 10C) through the employer.

Regards
Cogzidel Team
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admin Says: 
August 11th, 2009 at 2:39 pm 
Hi,

I need help from your side.

At a time of joining I have not opted PF facility to my a/c. But now I realize this is very good option to have for better future. Now my employer denies having this PF facility in intermediate assessment year. Kindly suggest me is it possible to have this type of facility in between assessment year Or I have to wait for next year.

I will be very thankful if you provide/assist me in the case.

Yours truly,
Vachan Chauhan
———————————
Answered by Cogzidel:

Thanks for writing to Cogzidel.

Firstly, we don’t understand how your employer gave the option for PF. Because, once an establishment is covered under PF, there is no option. Everyone will be covered by default.

Coming to the question of whether you can opt for PF during the interim financial year, let us tell you that you CAN. The PF department cannot deny admitting someone during the financial year. Hence, you can as well get covered under PF at any time.

Regards
Cogzidel Team
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admin Says: 
August 11th, 2009 at 2:41 pm 
Dear Sir,

Previously I was working in XYZ Ltd, but later on I switched to other company . Now this company gets closed.

How can I withdraw my PF amount ?

Regards
Astro Advice – Indastro
———————————
Answered by Cogzidel:

Thanks for writing to Cogzidel.

If the company is closed, it doesn’t mean that the employees have to lose the money what they deserve for. Pls try to catch the head of that company and let him know the situation. You can request them to process the withdrawal forms.

They have to put signature in the withdrawal forms.

If you are still not able to get the signature from your previous employer, you can get it from the following officials and submit it in the P.F. office:

1. Manager of a bank.
2. By any gazetted officer.
3. Member of the Central Board of Trustees./ committee/ Regional Committee (Employees’ Provident Fund Organization).
4. Magistrate/ Post/ Sub Post Master/ President of Village Panchayat/ Notary Public.

Regards
Cogzidel Team
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admin Says: 
August 11th, 2009 at 2:42 pm 
Hi,

I want to know what is the taxability impact of withdrawal of PF?

Regards
Yogesh Chavan
———————————
Answered by Cogzidel:

Thanks for writing to Cogzidel.

The withdrawals are exempt from tax if the concerned employee has rendered continuous service of more than 5 years. Otherwise, it would be taxable at the applicable slab rates. 

Regards
Cogzidel Team
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admin Says: 
August 11th, 2009 at 2:45 pm 
Hi,

I resigned in Nov 2008 and Joined – Mumbai other company which is the competitor of the previous company. I had resigned in Jun 2008 and even got the duty relieving letter from the previous employer but due to request of the employer I stayed back till Nov 2008.

Now the employer’s is not signing the PF settlement form.

I have the PF number and establishment details with me.

I don’t have the annual statement of the PF as we never received since I joined in Dec 2004.

Please let me know how can I withdraw my PF without the signature of the employer and where is the correct department to approach in Mumbai. The company is located in Andheri E. So where should I apply Kandivali or Bandra ?

Regards
Amar Kasurde
———————————
Answered by Cogzidel:

Thanks for writing to Cogzidel.

It is the duty of the employer under the Act & Scheme to help Employees’ Provident Fund organisation to settle the Provident Fund dues of his employees. He has to complete the prescribed application within 5 days of receiving the forms & hand over it to the member when he leaves the service. When a member finds difficult to get the form attested by the employer, he can get the attestation of any of the following officer & send to the Provident Fund office

i. Manager of a bank.
ii. By any gazetted officer.
iii. Member of the Central Board of Trustees./ committee/ Regional Committee (Employees’ Provident Fund Organization).
iv. Magistrate/ Post/ Sub Post Master/ President of Village Panchayat/ Notary Public.

Regards
Cogzidel Team
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admin Says: 
August 11th, 2009 at 2:46 pm 
Dear Sir,
It’s an excellent blog with lot of particular information on EPF and related topics. I wish you continue this good work with same vigor.

I have been working with a company in Pune, Maharashtra for the past 1year and 2 months. For some personal reasons, I have resigned my job. However, I got a job in Karnataka in the one month notice period. My question to you is:

1. Should i withdraw or transfer my PF amount? What is the procedure for the same?
2. If i apply for transfer will it be too late as the transfer is from one state to another?
3. If the answer for 2 is NO, then how much approximate time it takes for the transfer?

Please help me in this regard clearly with no further complexities as i am getting mixed responses from my friends.

Thanks & Regards
Kiran Shanbhag
———————————
Answered by Cogzidel:

1. It is always advisable to transfer the P.F. money. Normally if you withdraw PF money within 5 years of service, the amount you withdraw is taxable.

2. If you transfer your P.F. money, your P.F. service will also accumulate, which will in turn helps you to avail loan from P.F. department. For getting a loan a member needs minimum 5 years of service.

3. For transferring P.F. from one account to other account, it will take about 40 Days. Once you submit the forms, keep regular check with the P.F department regarding the status of the form.

Regards
Cogzidel Team
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admin Says: 
August 11th, 2009 at 2:48 pm 
Hi,

My company is deducting 12% PF from my salary and I know that equal contribution is made by the company too. For example, if my contribution is Rs.50,000, company’s contribution will also be Rs.50,000 right? In case of leaving service, my PF amount of Rs.1,00,000 will be paid to me right? Please clarify.

Ram

———————————
Answered by Cogzidel:

Employer’s contribution to PF is 12% of statutory basic pay (which is Rs. 6,500). Hence, the actual liability of an employer is only Rs. 780 (being 12% of Rs. 6,500). But, many companies follow the practice of contributing 12% of actual basic pay (which might be more than Rs. 780). It all depends on the policies framed by each employer.

In your case, you will have to check with your employer about the policy they adopt.

Regards
Cogzidel Team
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rajiv thoudu shankar Says: 
August 23rd, 2010 at 5:49 pm 
i lost my pf number or it got misplaced when we were shifting the house . so how do i can get my pf number ?

Reply from Cogzidel:
a) Some employers have the practice of mentioning the PF number on the payslip. If you are able to find your payslip, pls check whether it is mentioned.

b) If not, you will have to contact your employer.

Regards
Cogzidel Team
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Sowjanya Says: 
November 10th, 2010 at 12:36 pm 
Is MICR code compulsory for obtaining PF claim?

Reply from Cogzidel:
Yes, MICR code is compulsory as it is one of the requirements for the PF department to transfer the monies to your bank account directly. You can find this code on your cheque leaf. It is a 9 digit number printed next to the cheque number on your cheque leaf.

Regards
Cogzidel
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Sowjanya Says: 
November 10th, 2010 at 12:40 pm 
Is having a chq book compulsory for obtaining PF claim?

Reply from Cogzidel:
Cheque book or leaf is not compulsory for obtaining PF claim. But usually it is insisted by your employer to check the accuracy of the account details that you furnish.

Regards
Cogzidel Team
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Sowjanya Says: 
November 10th, 2010 at 12:41 pm 
Can I give joint account no for obtaining PF claim ?

Reply from Cogzidel:

Yes, you can use joint account for receiving the credit of PF monies, but not recommended as it would be painful to trace back, if the credit does not happen because of any confusion arises of joint account credits.

Regards
Cogzidel Team
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Nandini Says: 
November 18th, 2010 at 3:20 pm 
Hi, I am from Chennai. I worked for a private sector bank for about 3.8 years. Due to heavy marketing pressure and workload and tortures,
I left the job without serving the notice period of 3 moths also. Now I want to close my PF account. My Employer will not agree, I have not got my relieving letter and experience letter also.

Please help me in suggesting the way to close my PF and get back my Money. Please help me.

Can i directly proceed with PF office?

Reply from Cogzidel:
Dear Nandini,

For withdrawing monies from PF account, you need the signatures from your previous employer on the withdrawal application. It is your retirement money and the employer is not supposed to object the clearance of the same. You can approach your employer for arranging to withdraw the PF monies. If they do not co-operate, there are two options available to you:

a) You can approach the PF department for redressal

b) You can transfer it to the PF account of the current employer (if you are working with some one currently). For transfer of PF monies, you do not need any signatures from the previous employer (of course, you need some basic details like their PF registration number, name and address etc).

All the best.

Regards
Cogzidel Team
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Nachiket Says: 
December 16th, 2010 at 3:35 pm 
One of my friend resigned from VIP some days ago and he was not in employment for 5 yrs. What is the taxablity of the amount received and whether TDS will be deducted on such amount?

Reply from Cogzidel:
Thanks for writing to Cogzidel.

If the PF is withdrawn within 5 years, then it is not taxable. Also pls note down the fact that, if someone withdraws the PF after servicing for 5 years, then it is taxable. But the employer cannot deduct at tax at source (TDS), because the monies are credited by the PF department directly to your bank account. Hence, you are expected to calculate the taxes and pay to Government by yourself.

Regards
Cogzidel Team
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Guruswamy Says: 
January 7th, 2011 at 3:44 pm 
Hello Sir,

this is guruswamy, from chennai,

i have resigned two years back and my previous employer submitted the Form 3A, along with 10c and 19 to the PF office.

But the real problem is in my form 3A, my employer didnt mentioned the VPF amount and got the balance amount. Here in this case i didnt get the VPF amount in my settlement amount.

Could yo please help me how to get my VPF amount back?. and whats the procedure to get my VPF amount alone.

Please 

Thanks and Regards
Guruswamy

Reply from Cogzidel:
It was an error committed by your employer. Hence, you can request them to submit a revised Form 3A for you to the PF authorities. Upon receiving the same, the PF department would be able to transfer the pending monies.

Regards
Cogzidel Team
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Mesquite Says: 
January 12th, 2011 at 12:47 pm 
nice blog.
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M Kumaresan Says: 
January 18th, 2011 at 2:03 pm 
Good website to understand the PF queries. 

Q: I have worked with X company for 10 Years 5 months and now I am in dilemma whether I will transfer the PF from previous to current or withdraw the total amount. If I withdraw, Can I get 100% (Including Employer’s contribution) ?

Answered by Cogzidel:
Dear Mr. Kumaresan,

When it comes to dilemma of transfer or withdrawal, it is always advisable to transfer, as PF is a retirement benefit. 

Answering your another question, since you have worked for more than 10 years, if you withdraw, you will get the following:

a) Your entire contribution to PF
b) Your employer’s contribution of 3.67% towards PF

Your employer’s contribution of 8.33% towards Pension Fund cannot be withdrawn as you have exceeded 10 years of service. You will be able to withdraw it as pension after your retirement age of 58.

Regards
Cogzidel Team
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Marine Paint Says: 
January 28th, 2011 at 11:49 pm 
I am really thankful to this topic because it really gives up to date information.
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shakeera Says: 
February 11th, 2011 at 3:11 pm 
Hi, I resigned my job in Oct-10 with xxx company and I applied for PF in Jan-11. I will get the money nearly Rs. XXX. But my doubt is, in how many days will i get my money and how many times they will deposit? means will they deposit total money or some money one time some money one time?

Answer by Cogzidel:

Dear Shakeera,

Regarding your query on PF..

Usually, when you apply for the withdrawal of PF monies, it takes about 45 days to process the same and obtain the credit in to your bank account.

You will get two credits – one towards PF and the other one towards Pension.

Both the credits will happen the same day.

Regards
Cogzidel Team
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